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MEMORANDUM 

To: The Minority Student Group 
Attention: Ms. Bettie L. Nelson, BIOS 

FROM: B. G. Greenberg, Dean D h-~~0 
DATE: November 8, 1972 

SUBJECT: Minority Problems in the School of Public Health 

1. This is to acknowledge receipt of your memorandum ''Negative Racial 
Image Projections in Curricula Presentation" dated November 6, 1972. I appre­
ciate the care, effort, and thoughtfulness which went into the preparation of 
this document and feel that it expresses very succinctly in the first paragraph a 
problem of concern to all our faculty. 

2. At the meeting on November 7, 1972 the group insisted that I reply 
before departing on the evening of November 8, 1972 for a two-day meetin g in 
Washington. The following week I am scheduled for the e~tire week at the APHA 
meeting where commitments made months ago can not be broken. Therefore, my reply 
can not be as detailed as I would like and which your report deserves. 

3. The report indicated, as Dr. Cassel suggested, three cate gories of 
problems. It is worthwhile to separate these out because the solutions are 
different and the time schedule for each solution will vary accordingly. 

The categories include. 

a. Insensitivity on the part of some faculty in terms of the effect of 
illustrative material they present has on the feelings of minoriJ:y students. 
Implicit in this ·concern is the feeling that racism, either subtle or overt, 
is present in some of the faculty members. 

b. Concerns about the quality of the curriculum. Specifically, some 
minority students have voiced concern over · the currentness of data presented 
the m to illustrate points in class. They have also questioned the inco mplete­
ness of references provided and felt that studies were bein g quoted out of 
co n t ex t. 

c. Concerns that some of the issues addressed in class are n ot ne cessar i l y 
t h ose of hi ghest priority to certain se gments of our so c iet y , pa rticul a rly 
t he poor and minori ty students. 

4. I f these cat e go r ies are a correct interpretation and inclu de a ll t he 
pro b l ems pr e sented in you r re port, th e solution requires agr eement on ce r tain 
general pr in cipl e s, an und ers tan din g and appr eci a tion of s ome of the mode r ating 
in fluences under which ac ade mic institutio ns ope rate, and certain spe c if ic 
ac tions . 
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The general principles include. 

a. A recognition on the part of the School administration and faculty that 
there are legitimate student concerns and a commitment on the part of the 
administration and faculty to finding solutions. As Dean, I subscribe to 
the legitimacy of these concerns and am ·cornmitted to help find solutions. 
One of my responsibilities, therefore, is to help increase the awareness 
of faculty of these concerns and using all means in the Dean's office to 
develop necessary commitment among faculty members. 

b . A recognition on the part of the students that solution of these three 
categories of problems is going to require both time and as much effort on 
their part as for faculty. Solutions can not be "provided" by faculty and 
"given" to students. Students will have to join with faculty and accept 
some share of responsib~lity in working jointly toward a solution. 

The moderating influences are . 

a. The Dean has only limited power within the faculty in determining what 
shall be taught and how it shall be taught. He can, and certainly should, 
use all the influence he has to persuade, guide, and encourage changes where 
these are considered desirable. Under academic freedon, however, the method 
and styles of teaching are a responsibility of each faculty member and neither 
the Dean, nor the Department Chairman, can dictate to a faculty member how 
or what he shall teach. 

b. The Dean and the faculty have only limited pow2r in the recruitment of 
minority group faculty members and students. They can exert a lot of effort 
in such recruiting as they have done during the past two years and intend to 
do more in the future. They obviously can not find such Black faculty members 
or qualified doctoral students unless there are willing respondents. Any and 
all help which the minority students can render in this recruitment is not 
only welcome but a blessing as far as we are concerned. 

5. Given agreement on these general principles and an understanding of 
the moderating influences, the specific actions I would reconnnend are as follows. 

a. As far as the insensitivity or implied racism is concerned, I believe 
there is little deliberate ra .cism on the part of most of our faculty and 
certainly none among the three who, met -c.Ti. th your group. I would like the 
advice of your group as to the efficacy of sensitivity training programs 
from Black consultant firms for the faculty. Specifically, I would like 
representatives from the minority students to meet with Mr. Small and, 
perhaps Mr. John Hatch, to recommend names and firms to me for this purpose. 
We will then try to work with these firms to arrange such sensitivity 
training for those faculty willing to participate. 

b. The problem of curriculum defects in the first instance must be a 
responsibility of students to bring to the attention of the particular 
faculty member responsible. The students must be prepared to make explicit 
to the faculty member the specific nature of their concerns and objections. 
Should this not lead to any improvement, then this should be reported either 
to the Department Chairman or Dean. 
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One of your recommendations, viz. #7, is one which we as a facult y 
h ave ur ged upon the Student Union for several years. If I were t o app oint 
a student revie w board, it would automatically be at a disadvanta ge in 
fulfilling its mission. As your.now, Mr. Lee and other stud ents in Biosta­
tistics did this every year for BIOS courses plus some of the required co urses 
in other departments. I ur ge you to make your feelin gs known to the St ud ent 
Union on this particular reconnnendation. 

c. The need to make our subject material more relevant to the concerns of 
the poor and minority groups ·wi 11 take more time. He re I would like to 
suggest a student-faculty connnittee to reconnnend to the Dean's Cabinet those 
topics in the form of seminars, course material, or wh ole new courses, that 
need consideration. 

To implement solutions for this last problem, I will ask a committee 
of five faculty members to serve with Mr. Small, five members of the minority 
student group, and two white students appointed by the Student Union to 
examine these su ggested programs to make reconnnendations to the Dean's Cabinet. 
I would suggest that the group select its own chairman. 

By appointing a committee to study the best course of action here, la m 
not begging the issue. I will ask the committee to report to me by the firs t 
week that classes convene in January, 1973. I would like to request, there­
fore, that you appoint these five students and notify me and/or Mr. Small 
of their names. 

cc: Dr. John Cassel 
Dr. John Gentry 
Mr. William Small 
Mr. John Hatch 
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Ms. Bettie L. Nelson 
President 
Minority Student Group 
School of Public Heal th 
Chapel Hill, N. C. 

Dear Ms. Nelson: 

This refers to your letter to me dated April 3, 1973 which replied to 
my invitation of March 30, 1973 to meet with ·the Minority Student Group 
that the ''Minority Student Group will not meet with you until such time 
that specific answers are given to problems that have been raised since 
November of 1972." 

I am at a loss to understand the meaning of this letter. As far as I 
am aware, I have re$ponded in detail to each problem and communication that 
has been addressed to me during the period indicated. Quite honestly, I 
am unable to respond to your concerns without an opportunity to meet face to 
face to elicit the specific problems to which you refer. My offer to meet 
with your group at a mutually convenient time holds and I hope you will 
.make the necessary arrangements to meet at the earliest possible moment. 

You have accused -me and the department chairmen of being "inaccessible" 
and unresponsive to the Minority Student Group. I have made every attempt 
to be accessible to' the Group, and I do ~9t understand , ~he accusation when 
my attempts to meet with the Student Group are rebuffed. In addition to 
.my own personal accessibility, the 'Minority Student Grbup has been invited 
since October to send two representatives to attend each meeting of the 
Dean's Cabinet where I meet with all department heads. , Two members of 
the Minority Student Group attended the first meeting pn October 23rd. 
There have been 7 meetings of the Dean's Cabinet since that time and only on 
one occasion has one member of the Minority Student Gr~up attended. 

I remain 
Student Group 
with me in an 
that ex.ist. 

willing and anxious to open up connmmica ~tion with the Minority 
in every way possible, and I hope you wi ~l agre e to meet 
honest effort to cooperate in order to r r solve any dif f erenc es 

i 

I 

Since r ely, 

./J lo a 
To)/j .(dv,c~ 
B. G. , Greenb erg (/ 
Dean ' 

cc: Mr. William Small, Coordinator of Minority Affairs 
School of Public Health Department Heads 
Vice Chancellor Cecil G. Sheps 



Dr. Bernard Greenberg, Dean 
School of Public Health 
University of North Carolina 
Chapel Hill, North Carolina 27514 

Dear Sir: 

i 
Bettile L. Nelson 
Department of Biostatistics 
School or - Public Health 
University of North Carolina 
Chapel Hill, North Carolina 27514 

April 3, 1973 

The Minority Student Group will not meet with you until such time 

that specific answers are given to problems which have been raised since 

November of 1972. 

Sincerely, 

rPi~ o{. d)~~ 
B:Jtie L. Nelson 
President, Minority Student Group 

. 
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Mr. Samaal s. Taylor 
Department of Health i~ll:latr tion 
Scl:k--,ol of Public Health 

Dettr Hr. Taylor: 

April 3. · 1073 

Enclos;ad is a copy of rriy correspondence with · Mis~ l-l~lson 
ra6a _riin~ a proposed tueat-ing wi ~~ the Minority Student Group. 

Inasmuch as you are not an officer of the ~.d.norlty St 1Jdent 
~ I want to be eu?"e that you know that you ara welcome to 
join the group if tIH!Y' decide to accept my invitation to rneet 
to discu s isaueg re.\atfng ·_to minority stt;dcmts. 

I sincarely Iona that y,:,u will accept th~s invitation 
beeausa ·Oil tr~o previou,3 oc~asions duri'O?,?; th.e fall f;-eme9ter 1 
tend.ad .an invitation to you through Mr. Su,.:311 to C<Y.OO t.o t.;1lk 
to me ah~ut .dnorlty problams. Unfo~tunataly~ you did not 
a.cupt my invit: tion io~ a conference. I hope that you :dll 
ac~t this one. --

BGfJ/ 
encl. . ___ _ 
~ :- Dr. .Sag.ar C. -J'~i:l. - - -·-

Mr. William T. Sn':$11 
Miss Bettie Nelson 
Hr. Jerry Solon 

Sinct?rely youTs, -

3. G. G-iienber? 
Dean 

L 
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Mr. Theodore R. Parrish 
Department: of He.1th Education 
School of Public Health 

April 3, 1973 

Enc .J,.osed is a copy of r:iy corresf)ondance "'irlt!1 Hi s ilet• ·ic 
dels on regardin3 a proposed meetill;s with t11e !:tlinorit:y Student 
Group. 

In1-1sr.iucn a~ ycu are not .an offic;;r of the :i!.i.norir:y Stui1ant 
Group I want to be sure that you are iUiormed t iw.t yo u ar­
~alcome to join with ·t-hem in meeting with me t o <lis cuss 
isauea relating o oin::>rity s tudent •• 

I sin~raly '..Oi)8 that you 'Will a.ccept this invi t ation .. 

300/fwa 
encl . 

cc: Dr. Guy W. Steuart 
Mr .. William T. S®11 
!lies Betti~ Nelson 

Sincere ly yours; 



MEMORANDUM 

TO: Dro Bo G. Greenberg 

FROM: 

DATE: 

SUBJECT 

Dean, School of Publi H alth 

Frances w. Adams 

March 30, 1973 

Minority Students who have requested appointments with 
you in the past six weeks 0 

To the best of my recollection in the past six weeks the only 
School of Public Health Black students who hav asked to see you are 
Mso Portia LaSonde and Ms Eleanor Crockero 

On the morning of ~nday, March 19, 1973 Mso Portia L Sonde 
ask d to see you. You .will recall you were at the Research Triangle 
at NCHS BIOS conference most of the morning and returned o the 
School about 3:30 p. m. to attend the Dean's Cal inet meeting which 

as already in progress, the meeting having st·rted at 3:00 p m0 

In answer to my question of her purpose in se ing you, Ms. LaSond 
stated that she wished to inquir about the School's emergency 
loanso I explained to her your sch dule for the day and suggested 
that she see Associate Dean Harper and to see his secretary, Mrs. 
Schnibb n, about an appointment. 

A few mjnutes later as Mso LaSonde walked back through my office, 
I inquired if she had been successful in making the appointment with 
Dr Harper. She replied that he was out of town until just in time for 
the Dean's Cabinet meeting as schedul d for 3:00 p.m. I then suggested 
to Mso LaSond that she see Assistant Dean Moorhead in the Fiscal 
Office. The next morning, March 20 1973, I saw Ms LaSonde in the 
hall outside of my office door with Mr 0 Small. Later in the morning 
I made an opportunity to inquire of Mro Small if Ms0 LaSonde's 
problem had been taken care ofo He replied that he was handling it 
so I dismissed the matter from my mind. 

You vill recall that you had an appointment with Mso Eleanor 
Crocker on Wednesday, February 28, 1973 at 5:30 Po m. in your offic 
These · a·, as indicated above, the only requests which I can recall. 
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To: 

From: 

Date: 

Students, 
School of 

Memorandum 

Faculty and Staff 

Public Healtii. . , C - ,1/1 

William T. Small tJ~ --I~ 
Director, Student-Alumni and Minority Affairs 

March 28, 1973 

In order to clarify the record I would like to point out that the 

letter which appeared in the March 27 issue of The Chapel Hill Newspaper 

concerning certain complaints of the Minority Student Group in the School 

of Public Health was not prepared by me. The letter was prepared by 

representatives of the School of Public Health's Minority Student Group 

using my name and office as a mailing address. 

cc: President William Friday 
C~ancellor N. Ferebee Taylor 
Vice Chancellor Cecil G. Sheps 
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School of Public H alth 

D n's Cabinet etings 
Mino ity Stud nt epres ntativea Attending 

I 

-MJn ay , Auo-. 7, 1972 3 :Q0 P• m. No 

- Monday, g. 28, 1 
., 3:0 p . m. No I 

- Monday, Sept . 11, -;,-7 3·00 P • m. Non 

_. M:mday, Oct . 2 , 1972 3:00 p . rn. None 

nday, ct . 16s: 1972 3:00 p . m • . No 

Mond y, ct . 23, 1972 . • Er t Bro (HADM) 
leanor Croc er (HADM) 

Mondy, 'Y v . 20, 1 r J:00 . No 

Mondy, Dec. 4, 1972 3.00 p . m. _ one 

- fen ay , J n . 15, 197 3: 0 p . m. Porti La ond ( ) 

- ~n Y, Feb. 5 1973 3. 0 . . No 

- Wedn- d y, b . 7, 1973 8:00 p . • None 

Mendy, b . 26, 1973 :00 P• m. No 0 

Mo11da Mar. l ' 197' : 0 • m. Jon 
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MEMORANDUM TO: 

FROM: 

SUBJECT: 

Minority Student Group 

Dean, and Department Heads 
School of Public Health 

;, 
' '-i- .: , (,,, ... .,.,.1.-' 

The Concerns of the Minority Student Group as Expressed 
in their Memorandum of February 2, 1972 (later corrected 
to be 1973). 

The above memorandum was addressed from "The Minority Student Group" to 
"The Minority Advisory Committee." Therefore, although it was dated 2 
February, it was not brought to the Dean's attention until April 4, 1973 when 
Ms. Bettie Nelson included a copy of the memorandum with her second refusal 
to meet with the Dean to discuss the concerns of the minority students. 

Before discussing in detail each of the nine points of the memorandum, there 
are two matters needing clarification. 

The first problem is agreement on the definition of a minority person. The 
Faculty Council decided on March 23, 1973 that minority groups include women, 
Blacks, American Indians, and those persons of Spanish-speaking origin. From 
the membership and officers of the Minority Student Group in the School of 
Public Health, it would also seem to include Chinese and perhaps other persons 
of Oriental origin. The Dixon Committee Resolution passed by the Faculty 
Council last fall defined Blacks as only those who are American Blacks and 
thereby excluded all Blacks of contemporary African origin. 

There is no doubt that the primary concern facing us today arises from Ameri­
can-born Blacks so that this discussion will limit itself to the Dixon Com­
mittee definition of a Black. 

Secondly, we feel that the concerns ~aised by the Blacks are genuinely per­
ceived, sincerely expressed, and presented in good faith. As a faculty, we 
want to make it clear that we are willing to face these issues, to discuss 
and negotiate on them, and to provide solutions where we can. On some issues, 
we have made great strides and progress, on a few others we are just starting, 
and on one or two issues we believe that the demands are either unreasonable, 
or impossible to fulfill because of constraints imposed by the lack of funds 
or other limits outside of our control. 
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For instance, what do we mean by an unreasonable demand? 

The Minority Advisory Committee sent a memorandum to Dean Greenberg on 
February 16, 1973 with a resolution urging that because of the Dixon Com­
mittee Resolution in the Faculty Council, "all hiring for faculty positions 
will be confined to Blacks" until there was at least one Black faculty member 
in each department. The Dean replied three days later that he could not abide 
by any such resolution because of its restrictive nature and that was not the 
intent of the Dixon Committee Resolution. Although the Dean was in accord 
with the Resolution, there might be occasions when qualified Black faculty 
members were not available or were not willing to accept employment at the 
salary levels established by the University. 

Let's take the nine issues one by one. 

1. Recruitment of Minority Students 

The February 2 memorandum said that "the School of Public Health 
bas committed itself to achieving 25% minority enrollment by 1975. If this 
numerical goal is to be achieved, then a viable, affirmative plan for re­
cruitment must be developed and implemented." 

The following table shows how much progress has been achieved during the 
previous fifteen months. 

Note that the number of Black students more than doubled during ·::he past year 
and the percentage enrolled increased from 4% to 10% of our total student 
body. The number of Black doctoral students is still too small and this is 
what we must concentrate on during the next few years. 

The increase in enrollment was accomplished primarily through the establish­
ment of a position in the School in which the incumbent's only responsibility, 
when he was appointed on November 15, 1971, was to increase the enrollment of 
Black students. That he has been successful in this regard no one will question 
because 16% of the 262 new admissions in 1972 were Black students. 

The report of the Minority Student Group stated that the School had committed 
itself to achieve a minority enrollment of 25% by 1975. First of all, this 
is not exactly true. In a report dated October 29, 1971, two Black students 
(Mr, Roamless Hudson and Mr. T. B. Haynes) recommended that the School accept 
their proposed goal of "25% non-white enrollment by 1975-76 school year." 
The faculty did not adopt that goal although the Dean's Cabinet and Adminis­
trative Board did adopt a goal in the fall of 1971 to achieve 15% proportion 
of minority students to the whole student body for 1972, exclusive of inter­
national students. The faculty and administration did accept the recommenda­
tion in the report to appoint a full time position to recruit minority students . 
This is the position filled by Mr. S~ll. 



BIOS 

ENVR 

EPID 

HADM 

HEED 

MENH 

MHCH 

NUTR 

PALP 

PHNU 

TOTAL 

STUDENTS IN SCHOOL OF PUBLIC HEALTH, UNC 
BY RACE, DEPARTMENT, AND DEGREE 

1971-1973 

1971-1972 1972 -

Total Blacks Total Blacks in 
enrolled enrolled enrolled master's 

program 

56 1 59 6 

107 2 113 5 

29 0 36 0 

101 3 93 12 

43 3 29 9 

26 2 31 1 

20 0 21 6 

12 2 16 4 

33 3 35 1 

41 4 47 4 

468 20 480 48 

3 

1973 

Blacks in 
doctoral 
program 

0 

0 

0 

1 

2 

0 

0 

0 

0 

0 

3 



The success of Mr. Small in achieving a 16% enrollment of Blacks in 1972 mad~ 
the goal of 25% seem attainable at the time, and Mr. Small has retained that 
as his own goal. Unfortunately, however, several intervening factors have 
developed in the meantime, the most important of which is the elimination of 
federally supported student traineeships. 
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There is a very critical point in the February 2, 1973 report with which we 
certainly agree. Although 25% enrollment is not requested in each department, 
the report does make a valid point in that the heavy enrollment of Blacks in 
two or three departments does not compensate for the lag in the enrollment of 
Black students in other departments. Two departments which do not have any 
Black students this year are Epidemiology, and Parasitology and Laboratory 
Practice. The Department of Environmental Sciences and Engineering has only 
5%. We agree that intensive recruitment is needed in these areas and we 
solicit your advice, suggestions, and actual help in the recruitment process. 
This can be done by making yourselves available to Mr. Small and the department 
heads involved. 

Another possible device to increase minority student enrollment is one used 
by the Department of Biostatistics and Public Health Nursing. There are summer 
programs run in Chapel Hill by Mrs. Eva Clayton and Dr. Hector Farias in whi~h 
Black college students are paid a stipend to study here during the summer months 
to interest them in the health sciences including public health. Two faculty 
members in Biostatistics gave up part of their vacation last summer to teach 
in this program and returned all their salaries to the program so that more 
stipends could be made available for students. 

2. Admissions Criteria and Procedure 

The February 2, 1973 report makes several points under this section. 

(a) Admission of students without baccalaureate training. 

The School of Public Health is a graduate school and in 1971 a 
request was made of the Dean of the Graduate School to waive the baccalaureate 
requirement in a few special instances. He agreed to do so if the Dean of the 
College of Arts and Sciences would certify that the student had the equivalent, 
by education and experience, of a bachelor's degree. The former Dean of the 
College of Arts and Sciences refused to do so. 

When a new Dean of that College was appointed in 1972, Dean Greenberg made a 
special visit to Dean Gaskin in behalf of this request. Dean Gaskin did agree 
to make such certification upon submission of substantiating evidence and an 
interview with the candidate. The School has already been processing one such 
appointment and would have been doing a second had the department involved been 
more confident of the eventual success of the candidate. Th~s, this concern 
about a baccalaureate degree is being resolved. 
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(b) The report requests that special cases where students have 
difficulty in filling out the application forms be referred to the Coordinator 
of Minority Affairs. This is a reasonable request and we assume that Mr. Small 
can add this to his other duties. We would also like more information about · 
the nature of these difficulties. 

(c) The report asserts that departments have quotas for minority 
students. This is completely untrue. Departments are assigned quotas by 
the Academic Program Committee for a total number of new admissions only. Any 
instance where a department is exercising a minority quota should be called to 
the attention of the Dean immediately for corrective action. In the past, 
some departments have informally put aside a few traineeships for minority 
students who may apply later than other students. No quotas in traineeships 
for any group can be established formally because it violates Federal laws 
regarding discrimination. 

(d) The report implies that departments may be accepting a minority 
student and then withholding a traineeship award or fail to provide the student 
with knowledge about potential awards. Again, to our knowledge, this is not 
true because frequently we do not even know that a student is Black and it is 
self-defeating. Accepting a student fills one unit in the department's quota. 
If the student does not come because of lack of financial assistance the action 
would be essentially the wasting of one slot in the department's quotav Again, 
all Black students who are accepted are notified by the same letter and mailing 
enclosures as any other student. Moreover, the Minority Affairs Coordinator is 
notified about each Black student accepted and he usually writes about financial 
assistance. We would like to learn about specific cases on which this percep­
tion is based. 

(e) Finally, the admission of more Black students into doctoral 
programs is one with which we are in accord. The problem is to find the can­
didates and your help and advice are solicited. 

3. Retention 

There are two points made regarding retention or success in the 
program once a student has been accepted. 

(a) It was suggested that an academic support system be instituted 
to help students to adjust to the academic and social-psychological problems. 
All departments provide a faculty advisor for each student. Some departments 
have also employed a tutorial system whereby the departmental doctoral students 
helped on a gratis basis to tutor the master's degree students in need of help. 
Other devices used are to stretch out the one-year program to two years for 
those students who are likely to encounter academic difficulties. Basically, 
all of these come down to having a sympathetic faculty advisor and any student 
who feels neglected in this respect should consult with his department head. 



(b) Wise and appropriate field placement is urged in the report. 
We agree, and believe that the problem is as complex for non-minority 
students as it is for minority students. Each department in the School 
that employs field training usually has a mechanism through which selection 
of an optimum field site for each student is selected. A poor choice re­
flects badly on the School, the student, and the agency. Most departments 
also hold a field training conference in the spring so that students can 
meet with field training counsellors to discuss the opportunities involved. 

Another device being developed in the School is the Field Relations Unit 
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in the Division of Community Health Service. This unit was created to 
facilitate the School's ability to relate to the needs of operating agencies 
when they accept our students for field training. At present, the positiop 
is unfunded but we have applied to three foundations for financial support 
to implement the program. 

4. Employment 

The University and the School can not promise any graduate a posi­
tion upon completion of training. As the report correctly indicates, "Locating 
a job is the responsibility of the individual." 

Despite this disclaimer, the School is frequently queried about its graduates 
and serves as a middle man in bringing employer and employee together. Some 
departments invite speakers from health agencies to present a seminar and to 
do recruiting on the spot. Most departments post all letters and telephone 
messages about employment prospects on their bulletin boards. Some depart­
ments even have a special board entitled "Employment Opportunities." All of 
these individual efforts are departmental because any request that comes to 
the attention of the Dean's Office is immediately relayed to the appropriate 
department. 

Creating a central office for pooling information about jobs would not solve 
the problem even if the accusation were true (which we deny) that departments 
screen out better job opportunities for non-minority students. We would .be 
very interested in learning the facts on which these charges are based. 

5. Curriculum 

The faculty has tried to "present its students as clear a picture 
of the realities of the client population's world regardless of how unpleasant 
that picture may be." Those are the words of the February 2 report yet when 
this has been done in class, . the charge has been made that the instructors 
were perpetuating myths and supporting erroneous, unfounded beliefs. 

We agree that the totality of the politically and economically disadvantaged 
peoples' milieu must be explored in studying age, ethnicity, sex or urban- ' 
rural differences and as far as we can determine this is the approach taken 
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by the faculty. 

In this connection, a meeting was held with three instructors and the 
Minority Student Group on November 7, 1972 to discuss these issues and to 
react to your memorandum of November 6, 1972. Despite the fact that the 
Dean was leaving in two days for an extended trip, he replied on November 8, 
1972 in a memorandum which has been ignored for the most part. 

One of the suggestions made at the November 7, 1972 meeting was that the 
School bring a person or firm to Chapel Hill to engage in some kind of 
sensitivity training for those members of the faculty willing to participate 
to learn about the special problems in dealing with Black students. This 
was agreed to in the November 8 memorandum and advice was requested as to 
the names of such individuals. On November 9, 1972, the Dean was at a meeting 
with the Black psychiatrist, Dr. Price Cobbs, who indicated that he had con­
ducted such courses and would be willing to come to Chapel Hill. The Dean 
telephoned Mr. Small to inquire whether Dr. Cobbs was acceptable for this 
purpose. The answer was a firm negative and that the minority students 
wanted to select their own representative. To date five months later, no 
names have been forthcoming. 

Another item recommended in the November 8, 1972 memorandum was the creation 
of a Minority Advisory Committee to make recommendations about seminars, 
course material, or whole new courses that would make the curriculum more 
relevant to the concerns of the poor and minority groups. The Minority 
Advisory Committee was created and to date, the Dean has received resolutions 
from it about the recruitment of Black faculty and students but nothing with 
respect to the charge for which it was created about seminars, courses, and 
new curriculum material. The invitation to the Mayor of Newark, Mr. Kenneth 
Gibson, who came here on January 24, 1973, was a result of collaboration 
between the Dean and Mr. Small and did not originate from the Minority 
Advisory Committee. 

6. Personnel 

The hiring of Black faculty is a commitment of the School of Public 
Health in accord with the Dixon Committee Resolution. That Resolution stated 
that there should be at least one Black faculty member in each department. 
Unfortunately, President Nixon changed the prospects of accomplishing this in 
his January 29, 1973 budget message. 

The School of Public Health is losing almost 2 million dollars in training 
funds, and well over 200 general purpose traineeships, special purpos~ trainee­
ships, and research training fellowships. The School is reorganizing its de­
partmental structure and has voted to abolish one department completely in 
prder to make every economy possible, 

~ecruiting of faculty is at its lowest point in the history of the School. 
Despite this, there will still be an effort to recruit for those positions 



where faculty have resigned, retired, or died and where a suitable re­
placement is not now available on the faculty. The Search Committee for 
a Head of the Department of Mental Health has been dismissed because that 
department is being terminated. Before this occurred, however, the Dean 
and Dr. Steuart were in continuous correspondence to be certain that 
several Black candidates were being considered. Copies of correspondence 
on this matter are available for those who wish to verify this. 

The Search Committee for the Department of Public Health Nursing has been 
asked to slow down its activities so that an appointment will not have to 
be made before 1974. The Committee is still functioning, however, and a 
Black nurse, Lois Isler, has been appointed to the Search Committee. The 
Chairman of the Search Committee has the names of several possible Black 
candidates. 
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The only Search Committee proceeding as fast as possible is the one for Head 
of the Department of Environmental Sciences and Engineering. The Chairman, 
Dr. Grizzle, has investigated four Black nominations but has encountered 
an unwillingness by the best of them to declare himself a candidate. He 
will still pursue the matter with vigor, however, and any suggestions by 
any member of the Minority Student Group would be more than welcome. 

In addition to these actions, the Dean and his staff approved on March 21, 
1973 an affirmative action plan on Black faculty recruitment. This was 
to be presented to the Minority Advisory Committee by Mr. Small and its 
present status is unknown as of this moment. 

Furthermore, each department head was notified by the Dean that any prospec­
tive faculty member invited to the School for an interview was to include a 
one-hour appointment of the candidate with Mr. Small. 

What are the results of our efforts? 

Before the Dixon Committee Resolution was even proposed, the Deaq had asked 
Dr. William Darity to join the faculty. In view of his commitment at the 
University of Massachusetts and his own career plans, the most that could 
be arranged was for Dr. Darity to spend six months here in the Department of 
Health Education and head of the Technical Assistance Unit in the Division 
of Community Health Services. 

Another Black faculty member has been hired to head up the Area Health Edu­
cation Center in this same Division. He will hold his academic appointment 
as an Associate Professor in the Department of Health Education. His name 
can not be revealed until his appointment is approved by the Board of 
Trustees. 

A third new Black faculty member has accepted employment as an Assistant 
Professor in the Department of Epidemiology. Again his name can not be 
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revealed until the appointment has been approved. 

These have been the only real faculty appointments made since the Dixon 
Committee Resolution was passed. One appointment was actually announced in 
Biostatistics after the Resolution was passed by the Faculty Council but the 
final negotiations on that had started in the summer of 1972. The other faculty 
appointments since last fall have been of the joint appointment, Visiting 
Professorship type which are not covered by the Dixon Committee Resolution. 

As a faculty, we feel the facts speak for themselves as to whether we have 
tried to comply in good faith with our goal. 

Despite what we think is a good record under the trying financial circum­
stances, we agree that the School should try to recruit more doctoral candi­
dates who can be trained as potential new faculty. Any help from the Minority 
Student Group will be appreciated by the department heads. 

7. Research 

There is a question raised whether the School's research aroqnd the 
globe is in direct conflict with the public health mission of trying to save 
lives. The reference in the February 2 repoirt said, "projects geared towards 
the destruction of life." 

The only such project we know about that fits this description is the Carolina 
Population Center project, joint with the Departments of Biostatistics and 
Epidemiology, to study the effects of prostaglandins as abortion agents. 

We should like to point out that the U.S. Supreme Court ruled on January 22, 
1973 that no state can pass a law prphibiting an abortion under three months 
gestation, and that certain restrictions can be placed only during the second 
and third trimesters. The right of~ female to control her own rep~oductive 
organs was upheld and abortion is a matter between the woman and her physician. 

We deny any allegation about the destruction of life. 

8. The Minority Affairs Office 

The report correctly stat~$ that this office was created on 
November 15, 1971 to address the need for minority recruitment. The success 
of Mr. Small was attested to earlier in that our 1972 admissions had one Black 
student for every six. Total enrollment included, incidentally, persons from 
46 foreign countries and this create$ the need for the School to have special 
committees to concern themselves about the problems of international students 
as well. They constitute still another minority group. 



Mr. Small achieved this outstanding performance by visiting about 20 in­
stitutions in North Carolina and four colleges out of the state for the 

],.O 

1972 enrollment--some of the visits being repeat visits. He was accompanied 
by faculty on three-fourths ot these visits. He was also accompanied by 
students from last year's class. 

When the present Dean assumed office, the 16% enrollment figure sugg~sted 
that with a success rate like that, Mr. Small would soon succeed in working 
himself out of a job because the pro~~ss of recruitment is cumulat'ive. To 
guarantee him a permanent position in our School, we decided to broaden his 
responsibilities as Director of Student, Alumni, and Minority Affairs. The 
sequence of the words had nothing to do with his new functions. 

During the past year, Mr. Small has been flooded with problems of trying to 
meet the needs of the currently enrolled minority student$. As a result, 
he is spending this year only 25% of his time on recruitment, 50% on minority 
affairs other than recruitment, and the remaining 25% on administration and 
general student and alumni matters. 

Owing to the special needs of new and potential Black students, he has worked 
closely with the Dean in contacting dozens of foundations for special grants 
to help Black students and to recruit Black faculty. He, Dr. Darity, and the 
Dean have been planning for some time to approach the Black legislators in 
the North Carolina General Assembly to try for special traineeship funds for 
Black students in public health. 

Mr. Small has also made himself available to all department heads to help in 
finding qualified Black faculty members. 

There is, finally, in the February 2 report the statement that "there is no 
need for a minority office, if that office is not allowed to do the job for 
which it was created." 

Frankly, we are perplexed by the meaning of this statement other than the 
possible misperception by others that Mr. Small was spending more time on 
non-minority affairs than on minority affairs. 

9. Policy and Finance 

The report asks for detailed information about the present and 
potential sources of funds for the School, effects of cutbacks, funding 
stipulations, and so on. 

To go into the details of this maze of figures would take weeks and still 
be confusing to most persons. There are 71 di~ferent research training grants 
and contracts in the School. Each has its own problems, stipulations, 
fellowship and assistantship funds, and so on. 



An open meeting of the students, staff, and faculty was held in February, 
1973 to explain the general framework of the funding operation. Of the 
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3.8 million dollars in our training budget, about 1.4 million is for faculty 
from the state budget, and 0.4 million is for non -f aculty expenses. These 
state amounts are based on the number of full-time ~quivalent students that 
were estimated two or three years ago as likely to be here in 1972-73. The 
remaining 2.0 million dollars comes from federal training grants most of which 
we will automatically lose on June 30, 1973. We have a 3.9 million dollar 
research budget which is about 4/5 Federal in origin. 

The largest share of the loss to the School in training funds comes from 
Section 309c of the Public Health Service Act, and is known as the Hill­
Rhodes formula grant. It amounts to more than one-half million dol la rs a 
year for training purposes with practically no restrictions. The funds for 
support of traineeships being hit the worst comes from Section 306 of the 
same Act. 

The Dean and one or two department heads have been spending between 30-50 
hours a week since January 29, 1973 trying to salvage Sections 306, 309a, and 
309c. We have personally visited the offices of several Congressmen and 
Senators, and written many times to ev~ry Congressman and Senator in the 
Southeast, and traveled all over the country to contact persons in order 
to reinstate the training funds. The prospects are practically nil because 
the President has vetoed all budgetary measures not in accord with his megaplan 
and Congress has not been able to override a single veto yet. 

Despite the poor chances of getting Federal funds, we can not afford to pass 
up any opportunity to improve these chances. The Dean was out of town during 
the week of the newspaper crisis because he was testifying before the Inter­
state and Foreign Commerce Committee on H.R.5608 to extend for one yea r 
Sections 306 and 309 of the Public Health Service Act. 

I should like to close this presentation by reading a few sentences from his 
testimony on March 28, 1973. 

"Another reason (why we oppose the Administration's 
proposed loan program for students) is that if the 
traineeship program were to pe allowed to terminate, 
the groups that would be most affected by it would be 
the disadvantaged and the poor .•. The groups hurt 
most would be the American Indians, Blacks, and Chi­
canos. These we can not affqrd to lose because we need 
them in the schools of public health." 

cc: Vice Chancellor Cecil G. Sheps 

BGG:fs 



To: 

From: 

Date: 

Re: 

Memorandum 

Dr. B. G. Greenberg, Dean 

Minorities Advisory Committee 

April 26, 1973 

Retention of Minority Students 

The Minorities Advisory Committee recommends steps be taken to increase 
the likelihood that Minority Students will complete their programs at the 
School with least difficulty and most satisfaction. Underlying the specific 
recommendations is the understanding that two -factors are of utmost importance 
to developing the right general atmosphere for high retention. One is that 
students know at any time where they stand with their studies, from the time 
they are accepted to the time they finish, e.g., which courses are required 

·and which are optional , and, where necessary, what special work they need to 
do to achieve the required levels of competence. The second factor with 
pervasive influence is the actual contacts •in the School upon arrival and 
during the first week or two. The quality of these contacts sets the year 
off to a self-reinforcing positive or negative tone. 

The specific recommendations are: 

1. The information going out to a student at the time of accep­
tance to the School should specify -

important. 

a. any areas in which he/she may need additional 
preparatory work; 

b. what provision there is for this at UNC, e.g., 
Summer Program, courses after he/she arrives, 
tutoring; 

c. which courses are required and which optional and 
any provisions for gaining exemption from courses 
because of earlier acquired competence. 

2. The orinetation, both information and personal acquaintance, is 

a. While the updating of nFacts and Fancy" and other publica­
tions for distribution is welcome, even more important may be cl arity about who 
can be conta.___ted for what at any time. The Minority Office is a strategic re­
?ource to settle many kinds of questions and to channel enquirers to more 
sppcialized resources. Time planning for that office needs to allow for extra 
p -~s~ures early in the year (and at mid-term, see No 3 belo w). 
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b. The Small Group Workshops held this year at the b eginning 
of PubH 100 have gr eatly faciliated lasting personal acquaintance among 
stude nts, and pa rticular l y between students in different Departments, and 
shou ld be continu ed. 

c. The time and attention of student advisors and·tutorial · 
servi ces are need ed most in the early weeks - and understandably dif f icult to 
pro v i de f ully just then. We urge that all Departments be asked to plan 
co ncre t e ly how to manage this dilemma so that Minorities Students have ready 
a cces s to these services particularly at that time. 

3. The time of mid-semester examinations is another time when 
adv i s ory services are in great demand, particular l y in the Fall. Two needs 
a re to be met: 

a. Stu dents need to know for certain where they stand, then what 
·prospects they have to do well in each course; and if they are deficient, how 
to make up for what they lack. Instructors provide this information in differ ent 
ways ; it is important that it reach the student's advisor quickly and exactly, 
so timely action can be taken. 

b. The second need is for reassurance and support of a kind th at 
the Coordinator for Minority Affairs has been able to give. We urge that his 
fu n tion at this time be acknowledged, and he be provided with the re s ources to 
carr y t his out as a central function of his office. 

4. Field plac ements for Minorities Students are a fourth occasion 
for ex tra care. The preferences individual students may have for wor k in 
part ic u lar agencies, etc., deserve sympathetic consideration for many reasons. 
We recommend that all Departments invite their Minorities Students to take an 
active part in developing their field placements. 
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SCHOOL OF PUBLIC HEAL TH 
Ol'l"ICE OF THE DEAN 

TEL E PH ONE 

AR E A 91 9, 9 6 6 - 11 l 3 

MEMORANDUM 

TO: Dr. Cecil G. Sheps 

FROM: 

Vice Chancellor, Health Sciences 

J 8 JJ~ ,: B. G. Greenberg, Dean, School of Public Health, and µ .A • ~ 
William T. Small, Director, Student-Minority Affairs /JJJJ./Ui;/Y_ 7J1i~.r 

DATE: June 4, 1973 

SUBJECT: Current Status of Minorit .ies in School of Public Health 

The purpose of this memorandum is to document the decisions that were 
made at the April 17, 1973 meeting of the Dean, Department Heads and members 
of the Minority Student Group of the School of Public Health, and to describe 
events and actions since that meeting. 

A. April 17, 1973 meeting 

After this meeting, Dean Greenberg invited Miss Bettie Nelson on April 
19, 1973 to meet with him so that they could issue a joint statement to the 
Chancellor and Vice Chancellor regarding the decisions made at this meetin g . 
A draft was prepared on April 24, 1973 and submitted to Miss Nelson for 
approval. 

In a memo to Dean Greenberg, dated April 26, 1973, Miss Bettie Nelson, 
past president of the Minority Student Group, raised objections to two of 
the items and also stated that "no commitment was made on behalf of the · 
Minority Student Group in regards to recruitment visits and that paragraph 8 
of the Surrnnary of Decisions memo should be deleted." In response to Miss 
Nelson's memo, Dean Greenberg wrote a letter dated April 30, 1973 which 
replied in part that "by asking to delete completely paragraph 8, it implies 
that the Minority Student Group does not wish to help Mr. Small in these visits. 
Please note that the corrnnitment was modified by the phrase~ possible meanin g 
that we know that students are not always available to make visits. We did 
not establish any quota of visits required by anyone. But, as you know, if 
we are to recruit more Black students, we need the active collabor a tion and 
help of our present Black students." The Dean conc l uded by statin g that " t:he 
Minority Student Group defeats its own st a ted goal if it does not offer to 
he lp in this regard~' (Copies of all correspondence are herewith enclosed.) 

Miss Nelson has not replied to the Dean's letter and has recently gradu­
ated from the School. In light of this, the Dean's Office has requ e sted 
responses to the extent of minority student involvement in recruitin g from 
Mr. Ron McLean, the newly elected president of the Minority Student Group, 
and also from Mr. Ted Parrish, former chairman of the Minority Advisory 
Corrnnittee~ 



Dr. Cecil G. Sheps -2- June 4, 1974 

. B. Events and actions since April 17, 1973 meeting 

One of the most recent duties undertaken by the Director of Student­
Minority Affairs has been that of monitoring the status of admission of 
new students into the School according to race and sex .. The first report 
which reflects the number of admissions up to May 11, 1973 h~s been re­
leased to members of the Dean's Cabinet and to the Minority Student Group. 
Our plans are to continue to maintain this report on a monthly basis. 

In November, 1972, the Dean appointed an ad hoc committee of five 
faculty, five minority students and two Student Union representatives to 
recommend proposals for solving the problems about racial issues in 
course work and allied issues which had been voiced by the minority 
students and to report recommendations directly to the Dean. This committee, 
which was called the Minority Advisory Committee (MAC), over the few months 
that it functioned, did in fact accomplish what it was set up to do. It 
was at this point that the Dean felt that in order to avoid duplication of 
efforts, there should be consolidation between the MAC and the older Minorities 
Relations Connnit tee (MRC) with the end product being a new Standing Connnittee 
of the School, hereafter to be known as the Minority Relations Committee (:MRC). 
This committee will be composed of ten (10) departmental representatives, 
six (6) minority students, two (2) representatives from the Student Union, 
a chairman, Mr. Small, and the SPH representative on the University . Committee 
on the Disadvantaged as ex-officio voting members. The plan has been presented 
to the Minority Student Group and no objection has ·so far been raised. 

The charge of this committee is as follows: 

1. to assist in recruiting minority faculty 
2. to assist in recruitirgminority students 
3. to assist in improving the curriculum to meet the need 

- of minority groups 
4. to assist in dealing with concerns and issues relevant 

to minority problems 

In order to facilitate the matriculation of minority students into the 
School, the Dean and members of his staff feel very strongly that a special 
orientation program for incoming minority students at the beginning of the 
1973-74 academic year is of highest priority. This idea has the blessings of 
the Minority Student Group and plans are being ·made to structure and to 
implement such a program. 

The Dean's Office has provided the Minority Student Group with the names 
of key Congressmen and Senators as described in item #4 of the April 24, 1973 
draft. The Minority Student group has also been meeting with Department 
Heads regarding the employment of Black faculty and allied problems as dis­
cussed in item #5 of the same document. 

Encl. 
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TO: Pfl.uide.nt on the. Con6ouda-te.d U;uvv~J..x.y o 6 No~th Cafl.owia 
Vic.e.-Clurnc.el.ofl., h'eaLth A~i i{Wv~ 
Cha.nc.illM .. '.,~ Coli~nu.,:tte.e. on. :thQ. St.a;tu 06 ,\U,;w/Utiu and the. Vioa.dva.n:ta..ge.d 
~LlnoJU;t.y ne.la.u.on-6 CommLtte.e., Sdwo.£.. 06 I'u.blic. lle..cr..Lth 
Ve.an, Sdwol o 6 Pu.iJ,U .. c.. 1-te..c.Lth 
CooJtcuno.-toJt. ofi 1\i.,ino!vLty A66cu.Jv.5, Sc.hoof of) Public. He..altlt 
Vea..H '.6 Cabinet Sc_hool o 6 Pt!.bUc_ He.c:.Lth 

E dl;t.ofl., "Vcu.£ y T cur.he. el.", WJ C 

FROM: &ta.dz. student Ca..u.Cll/2, Sdwol 06 Pu.hue.. He.al;th 

SUBJECT; Conc..e.fl.n.6 06 BR..a.c.k Stu.den.,t/2 ,in -the. Sc.hoot o& PubV...c. Ht!,(l_Lth 

VATE: ·Ve.c..~nbe.fl. 7, 1973 

well {J..6 t.he. e..;1.LiAe. ac..ade..mic. c..u!UU.c.u£.u.m o 6 .the. Sdwol o 6 Public.. H e.a1..:th cJte. 

uth.rvr.. n.o.t be..e.n de..vdope..d, o,...._ h.a..ve.. be.en de.vel.ope..d _bu.t ma.de. hwpvw..U'v·e... 

The. majo,'U...t.y o[ Jte.qu.e...o-to o.JLe. no;t nuponded 't:.o a,t a/1 oil. a. c.or:-:m-Ute.e. v1Uh 

n.o a.u.;tf-,_OJr.i;ty alt µowe.Jc.. ~ appo.bite.d ;t,o ✓-se.Jtve. a.1:, pa.na.c.e.a.. (!.Je.. o.Jte.. .t.a.u.g ht 

ii:t.a.:f:MtiCA, .the.Jc..e..601te.. v.1iren we. a.JLe.. .told :to be. h.a.ppy 6011... thv...e. hM be..e.n a 

100% hiCJte..o..,.s e... ,ut Bfuc.h. 6ac.ui;ty o ve.Jt the. pM.t yea.JL, we bww a.LLtoma..t.i...c..aLe.y 

a.:t. the. .lowe/2.t le.vet and gfl.ade., dUfl.-(ng tha;t ye.alt. 
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.ooci..o-be.tia..vio!ta.l and e.c.onomic. cLL6tJ..nc:tioM be;tu:ee.n Ei.a.c.lu and (1)h,Uu. 

A c.on...6mn;t a;Uenipi. .w made. to peApetua.te. :t.he. my.th :t.h..11..1.. , by naxw.r..e. 06 

ou/l. c.on,t,..uiu.e.d r:-"tel.> e.nc.e., in :t.he. ◊c./wol, a.6 oppo-6te.d to d!to ppin.g oLLt, 

we. nic..v~t dul.Ae. be.c.oming a.6 Whltu, -theJLe.fiM.e. u.nlu.6 we. think., r,-a:t/r.)_c.u. -

fu:t.e. and be.have. a,,~ Whltu do, we. a.lte. o;.,:t.Jr.a.c.h. e.d 6nom a me.a.n,619 6ul 

a.c.ade.nu.c. exp VT.A.enc. e.. 

B. The. Sc.hoot 06 Publ).c He.aLth i.--6 '(Jlti.mafl.il_y a .tJuu.,;w1g in.J.d.dux.ion. {iolL 

PubUc. He.afth p'tote.615.i.onaL~. The. .ota;ti./2:U._eaf_ dax.a u1hic.h L6 Med to 

.ouppoJU. and c.on.ww.e. ;the. .6c.fwoi..'-6 ex,ute.nc.e. i.o ba◊e.d Oil ,the. p1tobl e1;,1-o 

a.nd ne.e.d/2 0'5 people. wil.:un the. lol'JU:t e.c.otw..m-i.c. brt.a.c.1'.ex. The. t!ll.lgn.~tude. 

and inte.n.o-Lty oS <:Lw~e and fte.aLth p,toble.m,!, aJte. liighe..,~t a:non.g :th.i./2 

inc.ome. 91toup wfuc.h ,l!:, c.ompo.6iz.d o 6 Bla.dM a.ml othe./t JW.c)__o..,f_ and inc.ome.­

miJ10Jt,Uie..o. Thu .tie.gme.n.t o,6 the. popu1a..:U.on c.on1>w:1e..,5 a. ve.Jty 1-,nr,fl 

polttion. 0 6 h.e.aLth c.aJte. lte..60WLC.e...6 in. tfi-i,,t, c.ounlAy. It L6 :t.he..1te.So1te 

logic.al a.ncl ne.c.u~a.Jty ,tt-cl a.Lt e.ne/r.giu and Jte.J.;oWLc.e.o at -the. Sc.hoot 06 

Pub.U.C He.afth be. a.ime.d at developing :t.he. .type. 06 c.wui.ic.ulwn and pnog1taml.) 

whvleh w.ul enable. Blo..c.k,o and a.the.IL e,tfvu.c. minoltW.u ✓to ade.qu.a.tei.y 

deal wa.h the. he.aLth a.nd he.a1;t.h-1t•el.cited p1tohte.m.o a.nd need.ti n1tom a. 

Bfuc.k. pelt.6pe.w.ve.. It ,l!:, p1r..uwnptioM to ,t/unh. :t.ha;t 1.>U.c.h a :t.a,6k. 

· c.outd be. ade.q_u.a;te.J..y ac.c.ompwhe.d by non-cf.a.c.lM. CoWZ/2e.J.i t ha.t r:JLe 

:taught. evte. ,'tac.ia.U y, c.u.£:.,tUJta.Utj and eiac-taliy b,Utl.)e.d, in b..e.eping wa.h 

:t.he. ptu.nc.iple-6 on a. whlte.-1ttti.e.d J.ioc,,fr_,ty. 16 ,t he. he.al-th p1wbl em-6 

-6 u..c. h a.1> in 6 a n..t mo :u:al;;t. y, h y p eA-te..n.1., J..o n, rral..nu.:Vr.i.:t.io n, cU..ab e;t M , f w me. 

a.c.c.,lde.n.,-U, men.ta£ he.a.Lth, etc.., wtiic.h !i..rtve. a mu..c.h lug he.IL o c.c.u.he.nc.e. 

a.mo ng Bla.c.k.o and o:t.fteJt minotu.,t;_u ;thrut cuno ng (11:u..:t.u, Me. .to be. 1te.r1e.die.d 

and .tiolve.d, A nwnbe.,t 06 c.oufl./2e..6 ba.1.,e.d on ,the. EJ.a.c.lz e.xpe.Jt.ie.nc.e., M 
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oppo;.,e..d to :the. WhUe.. e..xpeJue.nc.e.., in the Sc.hoof oS Pubuc. f-fe..a.Lth, mu.l>t · 

be. de.veto pe.d and ,U11ple.mente.d hnme.d,i.,a;tely. All av ale.able. and o bta.,i_na.ble. 

.tz.e.J.>owr..c.u mM-t be. app,U,e.d wdh e.x.pe.cu.e.nc.y and hcv.de.. 

C. No long eJi w.-ill B.tac.k. ;.,;tu.cle.J'lt.o 1.:,Lt .-i.dle. o.tz. c.o Y'.Xe.nt "-Uh the. p.tz.o ble.mJ.> 

u:hi..c.h ,i;1!u.bd OWL ac.ademic. 6Jr.u.d:i.on bung ign.oJz.e.d and hwig up in c.ommLtte.u 

u:J.x.h no v,<,,6,Lb,te, ac.tJ___on on any level. t~o longe.Jt c.an tohen, pie..c.e.me..a! Jz.Mpon1>e,J., 

1 • New c.uNu..c.ui.m de.vel.o pme.J-L:t, ba.-5 e.d a.nd de.6,LJte.d in a.c.c.oJz.dcrnc.e. t1ilh the. 
ne.ed-6, inteJLU,[ aiLd le.a.Juu,Hg -6t.yf!..~:i O 6 Gfa.c./2. People. aJld hi-te.9, .. ..a;ted 
M'?;lo the. total.. a.c.cr..dw.ic. l.}IJ!.d.em -60 ,tlm:t non-Blac.k/2 might be.ne.6d. 

2. CU/TJLic.u.lum o..nd ctc.a.demic.-6 pla.nn.e..d, c.o nduc;ted a,i1.l e..val.uo.te.d by 
&tac.I?. health pM Je,Mionai.-6 1,1.,·/~h give Bfuc.k -!du.de.n.£6 .the. opporJlut-Uy 
:to be. o& t.e..C.:mic.al., a.M>,i,,~-to.nc.e.., i1.:ilh ac.c.U-6 ;to w1ive.Jl.J:,il.Fj fLUou/tC.e/2, 
.to -the. i3la.c.h. c.ommwidy, bo.th dwu..Yi.fl and a.6teJr. ;t.he»t te.nUlte.. w,0til the. 
Sc.hoot 06 Pu.bl,<,e, He..aU.h.. 

A .tlte.rr1e.ndou-6 buJLde.;i ),,6 pla.c.e..d on the. Blad;. .t>tude..nt, whe.n. c.onU.nuoMly 

:to nur1ctioa a.c..ad-eru...ca.Lty and me.et -6c.hoof. Jz.e.qu»r.er.ie.n;U in 1>pUe.. 06 ,the. ab,6e..n.c.e.. 

0 0 gen ~'r..,te O ppo uwutiu and -0 eJtvic e.6 • Ei./r--6ilij, .6 t0vwti..c.ai ..i.n-&o Jz.ma;tlo YI. ,i./2 

not. avcu.£.able.. :to M ,&oJt.. thi-6 puJz.poJ.> e.. Se.c.ond.ly, .6tu.d.e.;?L~ do not have. ample. 

time. :to e..ngage.. J .. H c.oUe.·cLi.on a.nd JLe.(-01.er::e.n.t o-6 ;t},J,,5 htJoJr..r.:a;tlon. due. ;to the. 

.6br.uggle.. we. c.on.th1.u.0Mly have. in l.}uc.c.e.e.cU.ng in non-E.ta.c.k. 0/I.,i.e..nte..d h1.J.>t-U-. .11Lwn. 

OHe. who c.ouid. pe/r..iiap.6 n do ,6 ome;tfung,, about thei n ,i_n. .t!ie.. Sc.hoof O 6 PubL-i..c. He.aiJ)z.. 

ne.ed.o • 
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(:Je.. thVte.fioJte. · .6ubrtil the. 6oLf.oL,j,t,Lg Jte.c.or.unenda,uon.6: 

1. AU_ C.OU/l ... &U taught a.t the. Sc.hool on Public. He.aLth be. ma.de. Jte.le.vmu: 

and hic.~ive. _o 6 the po,6,i;t.,i,ve. lc.cJtning ,:;tyleo and c.uLtUkai. valuu 

o 6 CTcic.h People.. 

Z. Ve.ve.1.opment, pM v-0.,ion and r.1C7.in):CJtmic.e. o 6 pltOfVtamJ.> and c.oWv~ e,,~ w:uc.h 

;te.a.c.h ;te.c.!uiA.qu..u tha,t l !.',ill enable. B.ta.c.h .td.ud@.PX-~ ,to b.e. 0 Q te.cJvuc.al. 

M-6,u.,ta.nc.e. to the. &a.c.h. c.onirnwu.u.C1> o S No,~th Ca.1towia ,.,;hie.fr tac.e. e..Yvt ~ 

!Le.me. :ie.c.Ltii cu~d he.c.u.'....th Jte.iat.e..d p1Lobl!..er:1l). 

3. ulac.fl -~tude.nu ~lwuf.d be. made. CJ.:.,'a.Jte.. on .the. .6i9fu.£iccJic.e. ofi butwr.e. 

6oJLm6 o 6 he.ai,,th c.CULe. de.live.Jty ami lJe.. given top pl'vi..o.~y 601t palr...ti...u.­

pat...i.on .-ot the. Jr.U e.a1tc.:1 a.nc! de.vela pr.·1e.Vi,t o fi fte..aLth mcu;ite.tumc.e. 01tgaiu.za;tion1., 

now bUH!J c.o./UU,e..d ou✓t. in :the. Sc.lwol 06 Public. He.aUh. 

4. &a.c.k. ,!>tu.de.;~ .6houi.d be. -truU.ne.d 60,t na,; job ca;te.90.t[,le,,~ ,01. Public. HeaL.th 

· that w.il.l g.i.ve. the.m cLiJr.e.ct ac.c.e.✓1.6 to he.aLth JtMou/l.c.e.J.> whic.ft the..y C.(1Jt 

hinlue.nc.e. and d-ULe.d .towalr.c.l.) thc. I.;tac.h c.on:mw-u:ty. 

5. The. Sc.hoof on Pubuc. He.o.Lth .61wuld tah.e. a le.o.de.l'v.ilup Mle. b t MtppoJtt of; 

the. a.c.CJLe.cU.dcrx,i,on 06 He.ighbo1thood He.aLth (1Jo1tfz.e.J'v.,. An M-6oc.J..o;te. Ve.9Jr.e.e.. 

p1togrl.llm .,~hcu.ld ue. pr.,ovidc.d /}oil.. t,fu.J., he.a.Lt.h p1to£Ct5.6,fon. 

6. . Veve.t.01;me..nt, pJto v",u.,ion cJid n:cu .. n...te.na.nc.e. o 6 c.o uJc.M!.,!:l .taught. by Glac.k. -fia.c.ul;ty 

Jc..e.1.a,{e..d xo t.'7.e. planning, p1to9Mmnu.n9 cmd e..va.£.aa,uon oS fle..a.Lth r1r.ogtr.aJn,~ 

-6pe.uf/.c.ally de,;~igHe.d nM-.the. ER.a.c.h c.or.m1w1.i.ty. 

7. Ve..veJ!.o pme.at, piwv✓i..1:iio n arid tr.a.in.tencuic.e. o 6 c.ou/z..oe-!:l ;to be. taug ht. by Blac.h 

6ac.ui...t.tJ wluc.lL analyze.· th e. e..& 0e.ct and c.oM e.que.nc.iu ofi Public. He.aUh agenc.ie.1.> 

and M..Jtvic.M in .the. Blad. c.ommwi...U.y. 



,. 
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H.vung o 6 an a.de.qu.ate nu.mbVt o 6 Blac.lc ~c.ruUy in e.a.c.h de.pa.1rhnen;t t:;,Uh 

whom ola.c.b.. Jtu.cle.i~ can c.on6ide in, tlu.1,6;t and c.oHve.n,lentfy lLef..tJ on 6M­

a.c.a.de.r.u.c. o..nd .6oc.ia.l 9u.ida.nc.e.. 

9. r1ia.,uz;tahung. annual e.;wolimw;t o 6 Uo..d2. J.>tu.de.n;t;., in e.ac.h dq::a.11.xrrie.n.;t o 6 

;t.he. .6dwol equal to the. p!topoJc.U,CJn 06 Ela.c.lu in the. S:tate. 06 f-Jo1tth 

CMolina. 

10. A c.i.e.cvu119lwu...&e phoccduJt..e. 601t l1..evie1.r cr.nd c.omme.n,t by B.f.a.c.h.. flac.u.Lty, 

.the. CooJtcli.Jl.M.Olt O 6 MJ.110Ju.;ty A,) ncu..M and Elac.k. .6.tude.n,t✓5 0 n a,e,.e, Jte.!) e.Mc.h 

and gMnt pita poJai/2 61to m e.ac.h. de.r:a.JUn:e.n.-t, the. o.dmi;U/2;t.Jta.tio n and 

a.66il.J..a.te.d pft091tam.6 06 .the. Sc.hoot 06 Public. He.al-th. 
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MEMORANDUM 

TO: Black Students, School of Public Health 

FROM: B. G. Greenberg /).. • fa , ~ ... ..},,..~ 
Dean, School of Public Health ,~ ~•-v--o 

DATE: December 13, 1973 

SUBJECT: Concerns of Black Students in School of Public Health 

The enclosed, unsigned memorandum of December 7, 1973 was received 
by me on December 12, 1973. I assume that you have seen the contents 
because the memorandum was sent in your behalf but an extra copy is here­
with enclosed for your convenience and ready reference. 

The memorandum specifies concerns expressed by Black students regarding 
the curriculum of the School as well as the admissions policy, employment 
practices, and the nature of the research conducted therein. In order to 
help me and the department heads more fully understand the nature of these 
complaints and to seek your help and advice in resolving these issues, I 
am making a personal invitation to each Black student to meet with us 
as soon as possible. 

In view of the current examination schedule and the departure from 
Chapel Hill of many students, the earliest feasible date for full attend­
ance is the first day of classes on Wednesday, January 9, 1974 at 4:00 p.m. 
We plan to meet in the Auditorium of the School. 

In addition to staff from the Dean's Office and department heads of the 
School, I have issued a special invitation to Dr. Lyle Jones, Dean of the 
Graduate School, to attend this open meeting. I feel it is important 
that the Graduate School be represented because of the admissions require­
ments as well as the academic nature of several of the concerns. 

I have also invited Dr. Rolf Lynton, Chairman of the Minority Relations 
Connnittee, to attend because that connnittee has been asked to advise me on 
implementing the Affirmative Action Plan of the University. 

I hope that all Black students and faculty in the School will try to 
attend this meeting -- Wednesday, January 9, 1974, at 4:00 p. m. in the 
School Auditorium. 

Encl. 
cc: Vice Chancellor Cecil G. Sheps 

Vice Chancellor Lyle V. Jones, Dean of the Graduate School 
Dean's Cabinet, School of Public Health 
Dr. Rolf Lynton, Chairman, Minority Relations Connnittee 
Mr. William Small 
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C'~C 12 1973 

TO: P1c.~-ldent 06 ;t,he ConooLi..da;t.e..d Un.ive/i~Uq o 6 .'-101r..,.th Caft..oV..;w. 
V . Cl " '. . e + l ' , l . --tc.e..-Ul..iLC.eLOlc., ne~,1 AjuCLv .. .,.l 
Cha..nc.elt.o,'t.' .,~ Can:m,i:vt:·e.e. on -the. stax.u o 6 ;\U.n.or~u a.n.d ;the.. V,{ha.dvant...a.ge..d 
A!inolvU.y }~~Uon.o Ccmmi...tte.e., Sc.hoot on I'ubu.c. lle.cr..-lth 
Ve.an., School o 5 Public. f-:ecl.;th 
CooJtd.i.JLO.X.M .. 0 n fvi.J_WlvLty A6 oCLL-'v~, ScJwol O ~ Pubuc. He.aLtlt 
Vea.a' .o Cabiae;t Sc.hool o 6 Pt!.buc. He.cLth 

EcLU:.o,t, "Va.i.f..y Ta/the.el", W~C 

FRm.f: 6.la.c.k student Ca.uc.w.,, Sc.hoof. o 6 Public. He.a,Wi 

SUBJECT: Conc.e.Jul.6 a/.. B.fJ.1.c.k. S:tu.d.eH.,t.-6 .-i.n. .the. Sc.hool tJ i Pu.bU..c.. Hecv1:th V U 

VATE: · Ve..c.e.mbeJi 7, 1973 

we.Lt ru, t.he. en;ti.Jr..e. a.c.a.der.-1.c. c.ut'Juc.u£.wn on .the. Sc.fiooi.. o 6. Pu.bUc. ft eai;th cJte. 

1n. .6pae. 0£ lte.pe.a,te.d lte.que/2-t &o!t. ,60,Lllf.A.Oi½, (1}e. CJ~e. o~&e.1t.e.d toi~eJt 1teAp0n-6U. 

The. nujo,1Uy 06 fle.que,,6;U oAe. r.o.t ft...e/2ponde..d to a.,t aJ--1. o,'t a. c.or::mJ.z.te..e. u.:J.;th 
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A c.o n6.ta.nt a;t;te.mp:t. .w ma.de. :t.o pe!tp e,t-_ua;t e. :t.he. m !J.th :t.lia.;t, by ;i.a.:twr.e. o o 

ou.Jt c..on;U;U:1-e.d p'tMe.nc.e., in .t.he oc.fwoZ, cu oppo-6.:te.d to c!Jr..oppJ .. ng oLLt, 

we. r.U.I..Qt dui.lle. be.c.oming cu tJ{u.J:.e...o, .the1te.fio1te. W~e/2.6 we .t{un.h., r.'11.f.J"LA..C.U.-

ac.aderrJ..c. e.xp eJr~eJ1c. e. • 

.6U..ppoltX. and c.ontvw.e. .the. -6c . .li.oo.Z, .6 e.x.u..te.nc.e. ~ baoe.d OH .the. [Y'W bleml.) 

The. r;u.wn.Lt.ude _, . 

inc.ome. g1tou.p wh.ic.h -<./2 c.ompo.oe.d o 6 Bfuc.lM a.ncl o,th~'t ll11..wr.f.. a.n.d J...nc.ome.-
... 

logic.a£. a.ad · ne.c.e1.>¢cu1.y ,thd a11. e.ne/r..giu a.nd JtU>oUJtc.e.o wt .the. School o o . 

Pu.blic.. He.aLth be. cu.men. cvt de.vel.op,i_ng the. .t.ype. o 6 c.Ulu-Uc.u.lu.m a.nd p1tog1ta.ml.l 

t1:hvi.c.h u:.ui. e.na.b.te. &o..ck.J.> a.nd at.he.Jr. ahni.e min.o!UtJ..u ,to a.de.qu.a;t~y 

dea.1. w-Uh the. he.c.tU.h a.nd he.a.Lth~Jt..etc.;ted. p>r.0L1.te.m.o a.nd ne.e.d.o 61tom a. -~· 

B.fa.c.k. peMpe.c;t;_ve.. It i.6 p1te.1.iwnptiotw to .t.!u.n.h. :t.ha.-t -6-uc.h a.. f:.a.6 b. · 

c.oux.d be. a.de.qua.t.dy ac.c.ompl-i./2 he.cl by non. -E.f..a.c.l~. CoUA6 u tha,t cJte. 

..f.l • • O t '-'t (J ' ·,.,+ I'.,_, ' -fJ.;.' ,. 'Vnr.L -1...ne. pUnc.<-p-cM O ~ a Wru; e,-/uu..e.a l:,O c.A...uy. . i.) ,LfLe. f!.(1J..UA.lt p1W C--uil,.J 

. . . .. 

.1) uc.h a/2 in6a.11-t 1;:o,l,;t.?.J:..,~ty, hypelLXC!_f'..,6,{_[) n., rta.e.nt!;v'UL-i_oa., cl0& u~s, home. 

a..nd .oo.f..ve.d, A nwr:be,,'":. o 6 c.otU-,.,M..,~ ba./2 e,d on .the. f--(Ltc.b. e.xpe./u .. e.nc.e, M 
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o ppo.6·e.d J:.o .t;he. lUhfte. e.xp·erJ.enc.e.; ,fo -the. Sc.hool o S Public. l-!e.a.Lth, mt.Wt 

be.· cle.vel.ope.d. and hnple.rneJ~te.d A.JrJne.d.wi.el.y. AU a.vcuia.ble and o b-ta.i.n.able. 

II.UOUltC.e/2 r.u.u,.t be. a.ppU.ed. ,~iA.!t e.x.pe.cue.i1c.y and haJ.>.te.. 

,-d1..ic.h hi!ubil oUA a.c.a.de.rii.c. 61r_u.J,.;U_on. being igao1te.d and hwtg up In c.ommLtteu 

r.eed,5 • 

1 • New c.u/vu.c.ui.m de.ve..e.o pi;ivvt, tia/2 e.d and de.&,i.ne.d in cu:c.Oli.da.nc.e. ui.;tfr -the.. 
ne.ed..,!>, inteJteAi. and le£Z.Jr.,wig .6-tyl~~ o ti i3£.a.c.ll Peo pte. a;rd ,i,r1.;te.9,"..a;te.d 
bit.a -the. J:.o:t.c..J., a.6-'tdeiri..c. /) y~te.m .60 .t{w.;t aon-&ac.!v.5 r.7ig lit L1e.ne.&il.. 

2. CuJT.Jr.J..c.ulLLr.! a.nd a.c.a.de.ir;,i_C/2 plann.e.d, c.o nducte.d a, .. d e.vai.u.o.,te.d by . 
Bta.c.ft he.a.Ult pM Ju.6ion.ai.1~ ,,due.ft give Bfuc.h .5.tude.nt/2 the. opporLAWr.fttJ 
;to be. 06 ;te.c.hruc.ai. a.1~-~.,i.,,~.to..nc.e., (1.:-i..t.h ac.c.U.6 to W!;(VeJT..6,<;cij ILUOU/tC.M, 
;to .the. BZac.fl C.01:!mu.n.Uy, bo.th duJu .. ng aild a.St.Vt ;t.itru.Jt .te.n.wr.e. W-~tfr the.. 
Sc.hoot o 6 Pu~ H e.aLth. 

A bt.er.rvidou.6 bultde;t JJ, pla..c.e.d on .the. Blac.h. -0tu.de.nt, v;h.e.n c.onti.11.uoM.lq 

TIC.Mt c.nd nailh. c.anno.:t C.OH,U J'w .c. ,to be. t fie. Jr.e..l>,JOH,5 e. t o QU.,1, ri.e.qu.e.1.:it cmd 
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1. AU.. c.otu~e.o ;taught ~t the Sdwol ofi Pul:lic. He.aLth be. ma.de. 1tele.vmit 

and ,<.Hc.i.-L..Lc>.i.ve.. _o S ;the pc1.>i.;t.i_ve. lc.cJtrung ,!>tyle6 an.d c.uULVLaf.. val.uM 

o 6 CT.ci.c.k People... 

now buHg C.CJl)u .. ed Ot.Lt ,fa ~he Sc.hoof. 06 Pu.bUc. He.clilz.. 

· ;tf;;rt U,'-<.li. g,foe. ;the..m di.Jz.e.ct a.c.c.e,.\,5 :to hecvE-tf1 Jte½OU/tC.e./2 w!uc.fi ,the.y c.crJt 

in6lue.nc.e. a.nd d-&te.ct towa/t~ ;the. CTa.ch c.orm:wri;tq. · 

5. The. Sc.hoof. 06 Pu.cue. He.o.Lth J.>fwui.d ta.he. .c .. le.a.de.rv!ifu.p Mf.e. ht J.>u.ppoJr..t on 
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whom olac.b.. Jtu.cle.H-lo c.a.n c.on6ide. in, t/tu~t. and c.onve.ru.e.11.:tf.y ,teltj on 601t 

a.c.ader.u.c. cuid -6oci..a1.. gc.udanc.e.. 

9. MaiJ1.,ta.,i..n.,,i.ng. a.mw.a.l e1t1r.0£ime.H~ o 6 Ucr..c.k. .1:tu..de..n.L~ bi e.a.c.h depa.litrie.n,t c 6 

10. A d.e.aJu1i9hoUA~ p,'wc.e.duJr.e. 601t ,'te.vi..e.;.e cr..Ed c.omme.n.t by &a.c.f: 6a.c.u.ix.y, 

• I 
,• 
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:Memorandum 

FROM: Robert Kelley, President, Minor i ty Student Grou p 

DATE: January 14, 1974 

SUBJECT: Elected Officers, Minority Student Group 

_... r: c· } n · TELEPHONE rt C 'rtJ/ .,,: a V -= ~E A 9 1 9. 96 6 - 111 3 

OFFI ,E " F 71-iE DEAd 
SCH. Of ?U J LiC HEALTH 

Below is a list of new officers elected to serve in behalf of the Minority 
St udent Group: 

PRESIDENT-Mr. Robert Kelley, Department of Health Adminis t ration 
Address: 1340 Ephesus Church Road 

Apt. 8 
Chapel Hill, North Carolina 
942-5249 

VICE-PRESIDENT-Mrs. Phyllis Gunn, Department of Health Administration 

SECRETARY-Es telia Jackson, Department of Health Administration 

PARLIAMENTARIAN-Mr. Garland Walk~r, ·Departm ent of Health Administration 

TREASURY-Evelyn Glass, Department of Biostatistics 

All official communication and correspondence should be through Mr. Kel ley, 
President, Department of Health Administration. 
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Mr. Robert Kelley, President 
Minority Student Group 
School of Public Health 

Dear Mr. Kelley: 

27514 

January 15, 1974 

Thank you for the encouraging note of January 14, 1974. I am 
also pleased that you have been selected by the Black students to be 
their leader and that you agreed to accept the assignment and 
challenge. 

I think the Dean's Cabinet action on January 14, 1974 regarding 
evaluation of courses and a plan for development of Black faculty is 
a step in the right direction. I also agree most wholeheartedly with 
the third paragraph in your memorandum about further cooperation to 
continue this progress. 

As you may know, Mr. Small, Dean Moorhead and I had urged your 
predecessor to have regular meetings with us to plan how to improve 
the situation, not only to meet the concerns of Black students but how 
to be of greater service to the disadvantaged citizens of North 
Carolina. Unfortunately, Mr. McLean did not wish to use this oppor­
tunity to keep open the lines of communication and cooperation. 

Although I am reluctant to impose upon your time commitments, 
I feel a weekly meeting of an hour or so would be most helpful to us, 
and I hope to the Minority Student Group as _ well, in planning programs 
to benefit all students, Black students, and as I said, the citizens 
of this state. 

If you are willing to meet with us, I su ggest that you contact 
Mr. Small about arranging a mutually convenient time. My office 
would probably be the most practical place to meet. Also, you are 
encouraged to bring one or two other officers of the Minority Student 
Group with you to these weekly conferences. 

I do hope you will accept this invitation. 

BGG/fwa 
cc: Mr. William Small 

Vice Chancellor Cecil G. Sheps 
Vice Chancellor Lyle V. Jones 

Sincerely, 

B. G. Greenberg 
Dean 

TE LE PHONE 

AREA 919, 966-1113 
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TO: 

FROM: 

DATE: 

Memorandum 

Dr. Greenberg, Dean's Cabinet 
Dr. Cecil Sheps, Vice-Chancellor 
Dr. Lyle Jones, Graduate Division 

Robert Kelley, President, Minority 

January 14, 1974 

SUBJECT: Meeting With Minority Student Group, Dean Greenberg, and Faculty 

The spirit of cooperation which manifested itself in recent meetings 
has been helpful. 

We wish to express our sincere recognition of your staff and faculty's 
cooperative response to our concerns. 

The cooperation that brought us together must be followed by a con­
tinuing effort to mesh our individual roles in a cotilIIlonality of services 
that will benefit all mankinq. 

Appreciation is herewith being expressed on behalf .of the Minority 
Students' Group. 

cc: Bill Small 

TE LE PHONE 

AR EA 9 I 9 . 96 15 • 1 I I 3 



MEMORANDUM ----------

TO: Dean's Cabinet 
Officers of . the Minority Student Group 

FROM: B. G .. Greenberg 
Dean, School of Public Health {$6-'&-/ I pM/ 

. DATE: January 28, 1974 

SUBJECT: Minority Student Group Meeting. 

I am attaching copies of the minutes of the meeting between 
the Dean's Cabinet and the Minority Student Group, January 9 and 
10, 1974. 

BGG/bce 
Attachment 



BACKGROUND 

MINUTES 
Meeting of Dean 

Dean's Cabinet and Minority Student Group 
School of Public He&lth 
Wednesday and Thursday 
January 9 and 10, 1974 

On January 9, and 10, Dean Greenberg and other interested parties including 
Dr. Lyle Jones, Dean of Graduate School, Dr. Blyden Jackson, Associate Dean of 
Graduate School, Chairmen of Department's, etc. met with members of the Minority 
Student Group. 

Dr. Greenberg chaired the meeting on January 9, 1974 and began by forma : _~ 
introducing the Dean and Associate Dean of the Graduate School. 

He also informed the meeting that on January 8, 1974 he and Mr. Moorhead 
had met with representatives of the Minority Students Group and Black Faculty 
of the School of Public Health to formally set an agenda. 

AGENDA 

1. Student Recruitment 

A. Admissions Policies 
B. Financial Assistance 

2. Faculty Recruitment 

A. Development Plan 
B. Hiring of currently qualified faculty 

3. Curriculum 

A. Evaluation of Courses 
B. Consideration of ~ew Courses 

4. Research - Human Subjects Review Committee 

5. Grievance Procedure 

1. Student Recruitment 

Dean Greenberg gave history of Black student enrollment in School of Public 
Health and presented Table below. He suggestad that the employment of Mr. William Small 
and associated positive actions were responsible for the substantial increase between 
1970-71 and 1972-73. That no significant increase occurred this past year was 
probably due largely to the uncertainties of Federal government support for 
Traineeships. 

Academic year 

1970-71 
1971-72 
1972-73 
1973-74 

Percent of Black students in SPF 

1% 
4% 

10% 
11% (vs 5% in Univ. 0~ 

N.C. and 5% in Gr ad 
School.) 



Future plans for recruitment of Black students call for a goal of 17% 
minimum. This is based on a formula that attempts to bring enrollment of Black 
students in line with the per cent Blacks represent of the two principal 
population sources from whiGh the student body generally derives. 

a. 1/3 of students in SPH are from N. C. 

b. 30% of N. C. population is Black, therefore (1/3) x (.30) = 
representation from N. C. 

c. 2/3 of students in SPH are from r~mainder (non N.C.) of U.S. population. 

d. 11% of U.S. population is Black, therefore (2/3) x (.11) = 
U. S. representation. 

e. Therefore (1/3) (.30) + (2/3) (.11) = 17% * (See last page) 

Above excludes foreign students. 

Other recruitment issues include under-representation in certain departments, 
such as PALP, BIOS, and ENVR. Special efforts are being made to recruit 
applicants for these areas, while continuing efforts for other departments. 

A. Admission Policies - The question was raised of whether admission 
requirements and/or standards were lowered to achieve the 11% Black 
student enrollment. Dean Greenberg indicated that in some cases a 
change of standard was effected, but never a lowering. The comment 
was made and accepted that the action referred to was not a change in 
policy after all, as it had been previously done for a white student. 
The Dean indicated that he believed a matter of greater importance was 
whether standards for graduation had to be lowered and they had not been 
lowered in anyway. 

B. Financial Assistance - Source and kind of financial assistance for 
students was explored. A determination of the per cent of the total 
student body receiving Federal traineeships in 1973-74 was requested. 
Mr. Moorhead indicated the number to be approximately twenty-five (25) 
per cent. Other sourc~s of support were also questioned. These com~ 
from service appointments, research assistantships, other government 
funds and private sour~es. The question of whether foreign students 
receive financial aid was raised. They may only receive research 
assistantships, as they are not eligible for traineeships unless 
they have been admitted for permanent residency. 

2. Faculty Recruitment 

Dean Greenberg gave some background on the subject. Presently there are 
135 full-time faculty in SPH. Although the Dixon Committee resolution was passed 
in fall 1972 and stated that each department should hire at least one Black faculty member 
in 1972-73, the goal was never fully realized. Funding cutbacks severely reduced the 
general hi+ing level throughout the University. Nevertheless, SPH did hire 3 
Black faculty in 1973. The University also instituted an Affirmative Action 
Plan for the hiring of minorities, in September 1973, and that has essentially 
replaced the Dixon resolution. 

The three faculty are Howard Barnhill, Sherman James and Elizabeth Tisdale. 
Mr. Kelley expressed dissapointment that ~cept for Dr. James, these are not full 



time teaching faculty, but are primarily involved with other duties such as AHEC 
and field placement. Dr. Grizzle observed that this condition was standard 
procedure for most faculty and that by this definition only one member of his 
department would be considered full-time teaching faculty. The balance all have 
a variety of duties (research and seryice) in addition to teaching. 

A. Development Plan - Mr. Kelley requested a proposal to develop, train, and 
hire ~dditional Black faculty. Dean Greenberg suggested the following 
action pending approval by the Dean's Cabinet. Department Heads submit 
to him a plan indicating means for developing potential faculty. Within 
2-4 weeks, each Department submit to the Dean a plan to rectify the 
present situation of lack of Black faculty. Dr. Barnhill commented that 
HEW is going to request such a write-up anyway so we might as well be 
prepared. They (HEW) say that present methods are not working. 

3. Curriculum 

A. Evaluation of courses 

Dean Greenberg stated that a need exits to evaluate more effectively on-·p;oing 
courses from the standpoint of content and presentation. This is presently be! ~L 
done for some courses, but needs to be broader and the evaluation instrument ne dn 
to be made more relevant. He requested Departments to redesign the evaluation 
instrument and suggested including student representation from the Minority Student 
Group in committees charged with this task. Consider also leaving space on 
instrument for questions of fairness, bias or pre-conceived notions of Black 
populations. This might be in the form of an open-ended question. 

A procedure for students to monitor courses on an on-going basis, that changes 
may be made concurrently and tha~ a commitment be made to react to the evaluation 
was requested by Dr. Lynton. 

B. Con~ideration of new courses 

It was suggested that the possibility of adding courses directed to minority 
concerns to the curriculum be explored. Dr. Lynton suggested that a department 
should free up student time to work on curriculum development. 

Concern was expressed about the input to these courses in terms of subject 
matter related to the poor, the problems of health of the blacks and concerns ~f 
health services for the blacks. The Minority Students' Group notes that it is 
mandatory to brtng in "out~iders" to implement these evaluative efforts, and t l. .. t 
attention be given to recruiting students to work on such evaluative endeavor ~: 
that they be provided with the resources necessary to perform these tasks in a 
professional manner. It was sugges~ed as appropriate to provide students with 
proper recognition for their time and effort and to provide course credit for ~he 
work and consultation that they provide. 

The meeting adjourned at this point. 

10 January 1974 

The continuation meeting was convened by Dean Greenberg. He reviewed the 
happenings of the previous days meeting incluqing the proposed charge to prepare 
and deliver to the Dean•~ Office a faculty development plan to train individuals 
for employment here or elsewhere. This faculty development plan is to represent a 
coordinated program of recruitment of students and an explicit educational effort to 



increase the ?Vailable supply of black professionals so that several years from 
now it will be impossible once more to repeat that recruitment efforts have been 
unsuccessful due to an absence of a pool of available faculty members. This 
faculty development plan is to be generated within the next four weeks. The 
faculty development plan is to focus primarily on the Ph.D. training programs but 
will also utilize the research associate pool. 

4. Research - Human Subjects Review Committee 

The Dean directed attention to Item 10 of the memorandum of December 7: 
"A clearing house procedure for review and comment by Black faculty, the 
Coordinator of Minority Affairs and Black students on all research and grant 
proposals from each department, the administration and affiliated programs of 
the School of Public Health." He outlined the review procedures currently in 
effect in the School of Public Health and estimated that there were some 250 
to 300 grants per year which went through these procedures. 

The request for grants and contracts review by the Black faculty, the 
coordinator of minority affairs, and Black students was then discussed and th e 
reasons for this review were identified as follows: 

Research pertaining to Black people and/or Black communities should be 
determined not to be objectionable, unethical nor misguided. For example, the 
illustration was cited of informed consent statements signed by individuals 
incapable of understanding the document signed. Additional reasons for review 
included the identification of new faculty and staff who might be required for 
the proposed research. An effort should be made to monitor how the research is 
to be done. There was an expressed concern with burdening the community with 
demands upon individuals' time and their contribution to the research all for 
the selfish purpose of investigators. The illustration was cited of white 
investigators asking black individuals to take time off work to engage in sur­
veys, the results of which were of no utility, but the investigator using them 
for personal and professional advantage without any of the rewards of such 
research flowing back into the community. 

A classification of issues involved resulted in the following: (1) con­
cern for the rights of the human subjects who might be the object of the 
investigation, (2) hiring practices, (3) impact on communities and (4) the 
black students requested that they obtain knowledge of all ongoing school act­
ivities. 

Included in this was the review of the narrative content of all grants. It 
was pointed out that several proposa l s tµ~t had been reviewed recently by black 
students resulted in the detection of instances of stereotyping which were 
objectionable. For e~ample, in the · narratives of some proposals, statements were 
noted regarding the "lowering of standards to fit black students" and statements 
which were misleading regarding the number of black faculty. 

The Dean identified the following activities in relationship to the objectives 
of the review process: (1) personnel: he felt that the current Affirmative Action 
program was adequate and ~equired no modification; (2) human rights: he proposed 
adding a black faculty member to the Human Subject Research Review Committee; (3) 
black students' review of the narrative content: he felt that this as a proposal 
was something that he personally might approve provided the black student rev j ew 
could be provided within 24 to 48 hours of submission of the grant and provid ec that 
a report of the review by the black students was returned. It was pointed ou t that 
this proposal of the Dean's was his only and not a commitment of the faculty. The 
recommendation must be approved by the faculty. 



The issue of investigator's rights was raised, including the confidentiality 
of creative material being developed by academicians which they did not 
necessarily wish to share with others until it had been fully developed; academic 
freedom; the identification of subject matter which should go through the review 
process; and the choice of selection by investigators of reviewers who in effect 
act as co-developers of his grant. The issue of academic freedom was one which 
the Dean identified and the implication of which had to be discussed within the 
context of this proposal. 

It was pointed out that a black student review mechanism is in effect at 
the University of Michigan School of Public Health. One action which the Denn 
is to take is to check with Dean Wegman regardiµg the mechanisms for impleme11·­
tation of this program. 

An alternate mechanism suggested was that black students be designated 
within each department to work with faculty in the review of narrative issues 
and that this would provide student reviewers more knowledgeable in the substan­
tive content, and more qualified to assist in the development of the research 
and more expeditiously to provide input to the program. 

There was considerable discussion regarding the large volume of work the 
review mechanism would gene~ate. A suggestion was made that a list of grants 
be submitted from which the black students would choose those for detailed 
narrative revi~w. 

Action Taken 

The Dean recommended that a group of two to three faculty and two to three 
black students work out mechanisms for possible review. The charge to the group was to 
work out a mec4anism to provide students' input in the desig~~ review of the 
proposal, and monitoring of the research and to make reconnnendations based on 
their review. This was to be done without a delay in the administrative pro-
cessing of the application. The group was also to make recommendations rega rr!ing 
the freedom of individual investigators to identify individual grant applicai:fon n 
which they did not wish to have subjected to review. The working group is to 
make reconnnendatious to the Dean within two to four weeks after appointment. 

5. Grievance Procedure - Was not discussed and postponed until the next meeting 
of the Minority Student Group with the Dean and the Dean's Cabinet. 

The meeting adjourned at 10:00 P.M. 

*NOTE: For Informational Purposes. 

It should be noted that the 17% figure is not in any way to be considered a 
"quota" fot" admission of students. It is a goal or guidel:lne against which we can 
measure our success in achieving a reasonable proportion of Black students in our 
student body. It should not be taken as an indication of favoritism toward the 
admission of Blacks, nor should it be interpreted as a lowering of standards for 
admission. More than anything else, it implies a recruitment effort so that ,e can 
obtain a sufficient number of applications from black persons so that even tun. J.y we 
can look forward to an approximate 17% black enrollment. In any case, such .. ~.1.,c~nte 
will be admitted on their own merits in competition with all applications · recc ' ,;,-..'3. 
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January 29, 1974 
AREA 919 . 966-1113 

Mr. Robert Kelley, President 
Minority Student Group 

·Department of Health Administration 

Dear Mr. Kelley: 

In accord · -~ with ·the discussion of the Dean's Cabinet on 
Janu~ry 28, 1974 would you please take the following two actions. 

1. Appoint a representative from the Minority Student 
Group to work with Dr. Gentry's ad hoc Cornmittee to consider 
the development of a Work-Study program at the master's level. 
Please send me the name of the ind~vidual and a carbon copy of the 
letter to Dr. John Gentry • 

. 2. Appoint a delegation of three representatives from the 
Minority Student Group to work with the ad hoc Committee to consider 
how Black students can have input to the design, implementation, 
and conduct of research studies in the School. I have asked the 
following three .faculty members to serve on this Committee. 

a. 
b. 

Dr. 
Dr. 

James E. Grizzle - BIOS - Chairman of Committee 
Charles · M. Weiss - ESE 

c. Dr. Charles L. Harper - Div.CHS 

Please send me the names of the individuals and a carbon 
copy to Dr. Grizzle. . .. 

3. I look forward to a continuing dialogue with you on this 
and ~elated matters. 

BGG/fwa 

cc: Dr. John T. Gentry 
Dr. James E. Grizzle 
Dr. Charles M. Weiss 
Dr. Charles L. Harper 

·Dean Robert B. Moorhead 

.. 

I . 

Sincerely, 

/!JiJv,,,j, 
B. G. Greenberg 
Dean 



THE UNIVERSITY OF NORTH CAROLINA 
AT 

UIAPl · l }Ill I 

27S14 

n ~ .._!:I'' ED ii:._~(.,.... :J 

F~3 7. 1974 

OFFICE OF T:·iE D~AN 
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THE GRAOllATE SCIIOOL 
Office of th e-Dean February 4, 1974 

MEMORANDUM 

TO: Deans, Chairmen and Directors of Graduate Studies 

FROM: Lyle V. Jones, Dean 

SUBJECT: Advice from visitors representing predominantly black colleges 
in the State, January 11, 1974. 

On January 11, 1974, the Graduate School invited a number of deans and other 
academic leaders from predominantly black colleges in the State to participate 
in a Workshop on this campus, devoted to discussing ways to encourage minority 
students to engage in graduate education. The following guests were able to 
meet with us on that occasion. 

Mrs. Mable McLean, Dean, Barber Scotia College, Concord 
Dr. J. Henry Sayles, Chairman, Division of Sciences and Member, Council on 

Academic Affair$, Bennett College, Greensboro 
Dr. Benjamin Speller, Assistant Academic Dean, Elizabeth City State, Elizabeth City 
Mr. William Pierce, Director of Placement, Elizabeth City State, Elizabeth City 
Dr. W. C. Brown, Vice Chancellor for Academic Affairs, Fayetteville State, Fayetteville 
Dr. Limone Collins, Vice Chancellor for Academic Affairs, Johnson C. Smith, Charlott e 
Dr. Glenn F. Rankin, Vice Chancellor for Academic Affairs, N.C. A & T, Greensboro 
Dr. Leonard H. Robinson, Vice Chancellor for Academic Affairs, NCCU, Durham 
Dr. Cecil L. Patterson, Dean of the Undergraduate School, NCCU, Durham 
Dr. Joseph A. Pittman, Dean of the Graduate School, NCCU, Durham 
Dr. Thelma Rountree, Vice President for Academic Affairs, St. Augustine's, Raleigh 
Dr. Addison Reed, Chairman, Music Department, St. Augustine's, Raleigh 
Dr. Lafayette Parker, Academic Dean, Winston-Salem State, Winston-Salem 

Major foci of discussion included means by which we might be more effective in 
attracting qualified minority graduate students -- particularly doctoral stud ents 
who then would become potential faculty members -- ·and ways in whi ch we could 
better serve to provide opportunities for faculty development for faculty now 
employed on predominantly black campuses. 

I wish to share with you and to encourage you to consider several constructive 
suggestions provided by our visitors. 

(l) Conspicuous by their absence on bulletin boards at pr dominantly black 
col 1.cges are notices of graduate training opportunities at Chapel lli.lL Tht.: .SL' 

sometimes .irl' effective means of attracting applicatiL1ns from minnrity stu<lcnts. 

(2) Rarely do faculty representatives of particular fields of study visit 
college campuses within the State to encourage student interest in graduate 
study at Chapel Hill. A number of out-of-state graduate programs are effectiv2ly 
advertised to minority students this way. In contrast, most minority stud e nts 
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do not learn that they would be welcome were they to qualify for admission 

and to enroll for graduate training here. 

(3) Faculty in departments at predominantly black colleges do not .know the 

criteria employed for admission here for graduate work in th e ir discipline, 

and are abl _e neither to properly advise potcntic1l graduate c1pplicants nor to 

adapt their college training so as better to meet our c1dmission r cquireml'nts. 

Such faculty often are not acquainted w.ith colleagues in tlw s;1mc discipline 

on our campus, and ·have no comfortabl.c m<..•ans of communicating witl1 us eilhc•r 

about admissions requirements or about specific cc1ndidntes that tli<..·y might 

recommend for admission. 

(4) Faculty at predominantly black campuses, and especially at NCCU, report 

that applicants in the past have received their strong recommendations only 

to be rejected for admission to our Graduate School. A number of our departments 

(rightly or wrongly) are judged to be inflexible concerning admission requirements, 

even -within the accepted constraint of avoiding admission mistakes. 

(5) Understandably important to minority applicants is an estimate of the 

personal and social, as well as the academic environment at the university of 

their choice for graduate education. Invitations to visit a department in 

advance of application or of acceptance thus are es~ecially welcomed by minority 

students. 

(6) Opportunities for faculty exchange exist between several ·of the predominantly 

black colleges of the State and a number of out-of-state universities. We have 

not been perceived to be interested in arranging faculty exchanges, nor to be 

receptive to providing advanced training opportunities for faculty members from 

our sister campuses. (At NCCU, it was reported that only 37 percent of the 

faculty hold doctoral degrees, and at least half of the non-doctorate faculty 

aspire to further advanced training.) 

We have taken the liberty of distributing to o.ur visitors the names and telephone 

numbers of all deans and chairmen on our campus. I would encourage you to make 

direct contact with colleagues in your discipline at several of these colleges 

to indicate an interest in receiving one or more applications for graduat e work 

here. 

The visit with these representatives of colleges within the State was in s tructive, 

and we were encouraged by their interest in advising us with regard to mo~e 

successful graduate student recruitment. Associate Dean Blyden Jackson also has 

written to people at a number of colleges outside the State, expressing to 

them our interest in receiving applications from among their best students. For 

your possible interest, I enclose the list of people and ·colleges to whom we have 

written. 

(Representatives from Livingstone College and Shaw University had been invited 

to attend the meeting on January 11, but were unable to be with us. These wer e 

Dr. Betty Verbal, Dean at Livingstone College in Salisbury and Dr. Wilmoth Carter, 

Vice President for Instruction at Sh.aw University in Raleigh.) 
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President Herman R. Branson 
LincoJn University 
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27514 

Dean Howard Ca.rte r 
Tuskegee In c:;ti tut e 

Lincoln University, Pennsylvania 19352 Tuskegee Institute, Alabarr~ 36088 

Dean Edward Kollman 
Hampton Institute 
Hampton, Virginia 23368 

President Lionel H. Newsom 
Central State University 
Wilberforce, Ohio 45384 

President Rembert Stokes 
Wilberforce University 
Wilberforce, Ohio 45384 

President Carl · M~ Hill 
Kentucky State University 
Frankfort, Kentucky 40601 

President Andrew P. Torrence 
Tennessee State University 
3500 Centennial Boulevard 
Nashville, Tennessee 37203 

President James R. Lawson 
Fisk University 
Nashville, Tennessee 37203 

Dean Raleigh Pr. Player 
Alabama State University 
Montgomery, Alabama 36101 

President Hernan H. l.Dng 
Talladega College 
Talladega, Alabama 35160 

President Vivian W. Henderson 
Clark College 
240 Chestnut Street S.W. 
Atlanta, Georgia 30314 

Dr. James Prestage 
Dean of the University 
Southern University 
Baton Rouge, Louisiana 70813 

President Ralph Jones 
Grambling College . 
Gramblmg, lDuisiana 71245 

President Norman Francis 
Xavier University of Louisiana 
7325 Palmetto Street 
New Orleans, lDuisiana 70125 

Dr. Daniel Thompson, Chairman 
Deparbhent of Sociology 
Dillard University 
2601 Gentilly Boulevard 
New Orleans, Louisiana 70122 
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Mr. Robert Kelley, President 
Black Caucus 
School of Public Health 

Dear Mr. Kelley: 

October 15, 1974 

I find it difficult to respond to your memorandum of October 11, 1974 
since you make blanket and undocumented accusations about discriminatory 
employment practices in the School of Public Health and the Carolina Popula 
tion Center. 

First of all, the Dean of the School of Public Health and the School's 
department heads are not responsible for the employment of personnel in the 
Carolina Population Center ·. Your memorandum is, therefore, misdirected in 
this regard. If the appointment in the Carolina Population Center is a 
faculty one joint with the School of Public Health, then procedures appro­
priate to the School apply wi th equal force as any other appointment. 

An examination of our appointment procedures in the School of Public 
Health will show that there is full and complete compliance with the Affirm ­
ative Action plan submitted to and approved by the HEW Department. You are 
a member of the review group working with Dean Moorhead, Professor John 
Hatch, and Dean William Small to ascertain that Affirmative Action is being 
followed. 

I will be most happy to meet with you at a mutually convenient time 
to discuss any specific instance in which you believe that the rules were 
not followed. In the future, it would be even more helpful if you could 
inform me before a nonblack professional is offered employment in which 
you think discrimination may have occurred. 

BGG/fwa 

cc: Dr. Cecil G. Sheps 
Mr. Jack H. Gunnells 
Dr. Thomas L. Hall 
Mr. Julius L. Chambers 
Dean William Small 
Department Heads, SPH 

Since .rely, 

8-Ar!::::r 
Dean 
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TO: 

FR0~1: 

e a c; __ _ 
School of Public Health 

Drs. John Hatch HEED, Tony Whitehead HEED, Sherman James EPID, 
Howard Barnhill HEED, Joseph Edozien NUTR, EdithJThomas~NUTR, 
George Neely HAD.1, ,.fr. David Phoenix HADM, l 1s. Lo is Isl er PHNU 

Minority Student Orientation Connnittee J. 1-l~ 

Greetings. Hope the sunnner months were enlightening as well as enjoyable 
for you. It is time again for us all to meet the approaching academic 
year and anticipate the arrival of old and new students. 

The Minority Student Caucus of the School of Public Health invites you to 
participate in its minority student orientation program. The students of 
past years have suggested that such a program would hav~ helped their 
adjustment to this academic setting and have encouraged better student-to­
student and student-to-faculty relations. Our att8Tlpt to meet these needs 
will be enhanced by your active presence and interest during orientation. 

Three main activities are planned during the first week of classes: 

1. 

2. 

Resource Table. Beginning Monday, Tuesday and Wednesday (August 22-
25) from 11 a.m. to 1 p.m., returning students w~ll be available in 
the 2nd floor faculty-student lounge to answer questions and become , 
acquainted with new minority studentl.s and faculty. 

Introductory Meeting of the Caucus. On Thursday, August 25th, at 
5 p.m. in Room 235, a short program about the organization's past, 
present and future activities will be discussed. Informational 
packets for newcomers will be distributed. 

t•V,d~ 

'-•f~l1 

ll~c/r~~ 
it-, , ,·, I .1h-"'1i 

Pk.I). .::::::--= .,. 

3. Cook-Out. On Saturday, August 
-1;~~ l-y--aJ:2-1.nLOrrnal picnic will 

and students of the School of 
special friend is also invited. 

:.,, ,~~ 
27th, at 3 p .m. at the home of Dr. John ti {i 11 !~~ 
be held for all minority sta , faculty 7 • ,,-,,1, m 
ublic Healt . o use or one Y'-tcv,,u~ 

A ma!?_ will be distributed shortly. .r;-IV '-K 1-rr-

Please note that during the meeting of August 25th, Thursday, at 5 p.m., we 
would appreciate your introducing yourself and briefly sharing your special 
interests with the group. 

~t.dj, 
4 .\)~~rt 

~-

Your participation is highly needed. Please respond by note to Vicki 
Department of Public Health Nursing (3rd floor), in reference to your 
ence at . the August 25th meeting and the August 27th cook-out. 

We are looking forward to seeing you. 

cc: Dean B. Greenberg 
Dean W. Small 

1 · M C· 

:1otley, 1~ D~ 
at tend- l( i.J 1~ ( 

. ,\tu ~ . .. L-t; ~ 
'i. tfl4rv~Y' 

- ,~; -
AUG 15 . 1 77 f }/u#~ 

,1./J. 
DFFlCE OF THE DEAN ~'f. 

SCH. 0.E EUBLIC HEALTH 



St·hool ol Puhli..: llealth 
Olfice ol the Dean 

Dear Colleague: 

• THE UNIVERSITY OF NORTH CAROLINA 

AT 

CHAPEL HILL 

January 16, 1979 
l"he University of . orth Carolina al Chapel Hill 
Rosenau Hall 201 H 
Chapel Hill. N.C. 27514 

The Minority Student Caucus and The Student Union Board of the 
School of Public Health, University of North Carolina at Chapel Hill 
invite you to participate in their Third Annual Minority Spring 
Health Conference to be held at the School of Public Health on 
February 21-22, 1979. 

This year's theme is entitled: REACHING MINORITIES WHERE THEY 
ARE: A CHALLENGE TO HEALTH PROFESSIONALS. The keynote speaker will 
be George I. Lythcott, M.D., Administrator, Health Services Adminis­
tration, Department of Health, Education and Welfare. Other notable 
health professionals will participate as denoted on the enclosed 
program. 

There is no registration fee for the conference. Each participant 
will be responsible for his/her expenses. If there are any further 
questions regarding the program please contact Bill Small, Dean of 
Student Affairs at (919) 966-4152. We look forward to your presence 
in helping to make this year's conference a success. 

WTS:bd 

The Spring Conference 
Planning Committee 
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REACHING MINORITIES WHERE THEY ARE ... 

... A CHALLENGE TO HEAL TH PROFESSIONALS 

UNIVERSITY OF NORTH CAROLINA 

CHAPEL HILL 



The Minority Student Caucus and the Student Union Board of the School of Public Health of 

the University of North Carolina at Chapel Hill are presenting a third in a series of conferences 

focusing on the unique and special health concerns of minority peoples. 

This year's conference is entitled "Reaching Minorities Where They Are ... A Challenge to 

Health Professionals" and will focus on three major areas of health concerns as they relate to 

minority peoples: industrial, institutional, and community. 

The intention of this year's conference is to formulate recommendations that will address the 

above concerns. We hope that this experience will enable us all the opportunity to stimulate 

new ideas and energies. 

WELCOME 



Wednesday, February 21, 1979 

AN ANALOGY OF THE GOOD SAMARITAN PARABLE 
by Dr. Martin Luther King Jr. 
Memphis , Tennessee 
April 13, 1968 

LUKE 10:30-37 

"The question is not if I stop to help the man in need 
what will happen to me; but the question is, if I don't stop 
to help the man in need what will happen to him?" 

10:00 a.m. Opening Session - Auditorium, Rosenau Hall 

Opening Remarks - Phyllis Sims, Student, Health Education 

Welcome - Bernard G. Greenberg, Ph.D., 
Dean , School of Public Health 

UNIVERSITY OF NORTH CAROLINA 
CHAPEL HILL 



Introduction of Keynote Speaker 

Beverly Davenport, Co-Chairperson, Student Union Board 

Student, Health Administration 

10:30 a.m. Keynote Address 

11:00 a.m. 

11 :45 a.m. 

"REACHING MINORITIES WHERE THEY ARE: A 
CHALLENGE TO HEAL TH PROFESSIONALS" 

George I. Lythcott, M.D 

Administrator, Health Services Administration 

Department of Health, Education and Welfare 
Rockville, Maryland 

~ Audience Reaction 

Wrap-up - Phyllis Sims 

Presentation of Awards 

Juanita Blount, Chairperson, Minority Student Caucus 

Student, Health Education 

12:00 noon Break for Lunch 

1 :30 p.m. Panel Discussion 

Moderator - Gary Sidbury, Student, Epidemiology 

Industrial - Reaching Minorities in Industry 
Frederick Toca, Ph.D. 

Institutional - Reaching Minorities in Institutions 
Bailus Walker, Ph.D. 

2:00 p.m. Audience Reaction 

2:30 p.m. Break 

2:45 p.m. Panel Discussion 

Moderator - Patricia Wormley 
Student, Environmental Sciences 

Community - Reaching Minorities in the Community 
Jessie Smallwood , MCP , MHA 

Indian Concerns - A. Bruce Jones, MA 

3:15 p.m. Audience Reaction 

3:45 p.m. Closing Remarks for the Day - Phyllis Sims 

Reception Immediately Following in the Lobby 



Thursday, February 22, 1979 

9:30 a.m. Opening Remarks - Joyce Bulgar, R.N. 
Student, Maternal and Child Health 

9:45 a.m. Reaching Out: A Discussion of Existing Projects 

Total Health Care of Detroit, Inc. - James Howard MPH 

Rural Churches Project/Rural Environmental Education 
& Action Project-

- John Hatch, Dr. P.H. 
Marquis Eure, Kay Lovelace 
Hope Lucas, Olabode Kayode, 
Students, Health Education 

10:45 a.m. Workshops 

room 235 Reaching Minorities in Industry - William Small, MSPH 

Facilitators - Paul Cornely, M.D., Ph.D. 
Cynthia Houston, MPH 

room 335 Reaching Minorities in Institutions - George Neely, Ph.D. 

Facilitators - Carolyn Thornton, A.C.S.W. 
Allen Barrett, Ph.D. 

-· ·- _ .. 
room 331 Reaching Minorities in the Community - Sherman James, Ph.D. 

Facilitators - Melba Varner, MA 
Joseph Mann, Ph.D. 

12:00 noon Break for Lunch 

1 :30 p.m. Workshop Wrap-up 

2:15 p.m. Break 

2:30 p.m. Plenary Session - Auditorium 

Moderator - William Herzog, MSPH 

Workshop Summaries 
Facilitators 

3:30 p.m. Closing Remarks for the Day - Eugenia Eng, Doctoral Student 
Health Education 

3:45 p.m. Closing Remarks for the Conference - William Small, MSPH 



CONFERENCE PARTICIPANTS 

Barrett, Allen, Ph.D. 
Director of Planning and 
Operations Management 
NY State Dept. of Probation 
and Parole NYC, NY 

Blount, Juanita 
MPH Student 
Health Education 
SPH-UNC Chapel Hill 

Bulgar, Joyce 
MPH Student 
Maternal and Child Health 
SPH-UNC Chapel Hill 

Cornely, Paul, M.D., Ph.D. 
Director 
Health Services Evaluation 
Systems Sciences Inc. 
Bethesda, MD. 

Davenport, Beverly 
MSPH Student 
Health Administration 
SPH-UNC Chapel Hill 

Eng, Eugenia MPH 
Dr. P.H. Student 
Health Education 
SPH-UNC Chapel Hill 

Greenberg, Bernard G. Ph.D. 
Dean and Kenan Professor 
SPH-UNC Chapel Hill 

Hatch, John, Dr. P.H. 
Associate Professor 
Health Education 
SPH-UNC Chapel Hill 

Herzog, William, MSPH 
Assistant Professor 
Health Administration 
SPH-UNC Chapel Hill 

Houston, Cynthia, R.N., MSPH 
Assistant Professor 
Public Health Nursing 
SPH-UNC Chapel Hill 

Howard, James, MPH 
Assistant Dean 
College of Osteopathic Medicine 
Michigan State University 
East Lansing, Michigan 

James, Sherman Ph.D. 
Asistant Professor 
Epidemiology 
SPH-UNC Chapel Hill 

Jones, A. Bruce, MA 
Executive Director 
N.C. Commission of Indian Affairs 
Raleigh, N.C. 

Lythcott, George, M.D. 
Administrator 
Health Services Administration 
Department of HEW 
Rockville, MD 

Mann, Joseph, Ph.D. 
Executive Director 
Provident Hospital 
Chicago, Ill 

Neely, George, Ph.D. 
Assistant Professor 
Health Administration 
SPH-UNC Chapel Hill 

Sidbury, Gary 
MPH Student 
Health Education 
SPH-UNC Chapel Hill 

Sims, Phyllis 
MPH Student 
Health Education 
SPH-UNC Chapel Hill 

Small, William, MSPH 
Assistant Dean of Student Affairs 
SPH-UNC Chapel Hill 

Smallwood, Jesse 
Executive Director 
New Orleans Area/Bayou-River Health Systems 
Agency, Inc. 
New Orleans, LA. 

Thornton, Carolyn ACSW 
Director 
Social Work/Mental Health Unit 
Lincoln Community Health Center 
Durham, NC 

~ ~2 . ~ . - . . . ~ ~\ 
.·. :· . FEBRUARY 21 & 22 1979 · . \ 
"< ... ~-.. .• . . . . .A~J" 

. ~--~-"'---- -~----- *- - - - ---- --- ~ -~--- ~~----- ,• -- - - -- - ' 



Toca, Frederick, Ph.D. 
Manager Environmental Protection 
General Electric Company 
Pittsfield, MA 

Varner, Melba, MA 
Assistant Director 
Center for Metropolitan Affairs and 

Public Policy 
The College of Charleston 
Charleston, South Carolina 

Walker, Bailus, Jr. Ph.D. 
Administrator 
Environmental Health Administration 
Government of the District of Columbia 

Wormley, Patricia 
MPH Student 
Environmental Sciences 
SPH-UNC Chapel Hill 

ACKNOWLEDGEMENTS 

conference chairperson - Francine White 
program chairperson - Deborah Parham 
publicity chairperson - J. Robert Jones 

PLANNING COMMITTEES 

Melvin Alexander 
Delton Atkinson 
Juanita Blount 
Joyce Bulgar 
Gregg Chenier 
Beverly Davenport 
Eugenia Eng 
Vanessa Herrington 

Rosemary Jackson 
Rudolph Jackson 
Bobbetta Jones 
Anita Carlton Keith 
Betty Knuckles 
Leslie Morrison 
Booker Moten 
JoAnn Owens 

Norman Scott 
Gary Sidbury 
Phyllis Sims 
Clara Smith 
Johnnie Mae Tillman 
James Tyus 
Patricia Wormley 

Special thanks to the Dean's Office Staff 
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DUKE COMPREHENSIVE 
CANCER CENTER 
Duke University Medical Center 
Durham, North Carolina 27710 

f\ FTH EAN 
Of PU LlC HEALJlt 

Cancer Control Program 

Bernard G. Greenberg, Ph.D. 
Dean; Kenan Professor 
School of Public Health 
169 Rosenau Hall, 201H 
The University of North Carolina 
Chapel Hill, North Carolina 275 14 

Dear Dean Greenberg: 

P. 0. Box 2985 • Telephone 919/684-5201 

February 23, 1979 

It was nice to finally meet you in person during the Conference 
on Reaching Minorities Where They Are. I appreciated your time and 
particularly for arranging the brief meeting with Dr. Ibrahim. Your 
support for the Conference is commendable. I appreciated the opportu­
nity to attend this conference. The students who planned and managed 
this conference are indeed to be complimented on their efforts. From 
a participant's perspective I thought things moved quite smoothly. I 
look forward to future interact i on with faculty and students from the 
School of Public Health. 

DEM/lw 

Be~;she~~~ 

~th, Ph.D. 
Director, Cancer Control 
Duke Comprehensive Cancer Center 
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DUKE COMPREHENSlV 
CANCER CENTER 
Duke University Medical Center 
Durham, North Carolina 27710 

Cancer Control Program P. 0. Box 2985 • Telephone 919/684•5201 

Fran~ine White, Conference Chairperson 
School ' of Public Health 
140 Rosenau Hall 201H 
The Universi y of North Carolina 
Chapel Hill, North Carolina 27514 

Dear Ms s White: 

February 23, 1979 

I feel that the two days I spent at the Reaching Minorities Where 
They Are, A Challenge to Help Professionals Conference was well worth 
my time. 'My responsibilities are to plan the outreach activites for 
the Duke Comprehensive Cancer Center. I .found the people that I met 
during the Conference and the ideas that were discussed were beneficial 
I hope in the near future to meet with Mr. Small to explore ways in which 
you and others might provide input int o planning our cancer outreach acti ­
vitieso Perhaps you know that the mor tality from cancer is very high 

..,. 

:in the black male and female. I feel it is imperative that we seriously 
begin to address this issue in North Carolina. I think my participation in 
the Conference has given my insight into some ways I might proceed with 
planning. 

Please express my appreciation to those involved in the planning and 
management of this Conference. 

With Kind Regards, 

~~~ 
Diane McGrath, Ph.D. 
Director, Cancer Control 

DEM/lw 



Ms. Francine White 
Department of Health Administration 
School of Public Health 

Dear·Ms. White: 

February 27, 1979 

I want · to take this opportunity to congratulate you, the Minority 
Student Caucus and the Student Union Board for the superb job you did 
in tiaking the February 21-22 minority health conference such a tre­
mendous success. 

In evaluating this conference, there is no question that it has 
been the best of the three and that next year's students will have 
quite a challenge in maintaining the high standard of quality. The 
content and speakers were excellent and the whole affair was managed in 
a most professional manner. Equally impressive, in my opinion, was 
that the overall attendance on both days was substantial despite the 
miserable weather. It is regrettable that the fog and snow prevented 
several of the speakers from coming but the adjustments worked out well. 

It is extremely rewarding when one has achieved a goal after an 
extended period of hard work, and I am sure that you and your colleagues 
are pleased that everything went so well. If there is any way I can 
help in the follow-up activities, please let me know. 

Again, I extend to you my heartiest congratulations, and best wishes 
for your future success. 

BGG:gm 
cc: William T. Small, Assistant Dean 

Ms. Beverly Davenport 
Ms. Juanita Blount 

Sincerely, 

B.G. Greenberg 
Dean 



Ms. Deborah Parham 
Departaent of Health Administration 
School of Public Health 

Dear Ms. Parham: 

February 27, 1979 

I want to take this opportunity to congratulate you, the Minority 
Student Caucus and the Studant Union Board for the superb job you did 
in making the February 21-22 minority health conference such a tre­
mendous success. 

In evaluating this conferencet there is no queseion that it has 
been the best of the three and that-next-year's students will have 
quite a challenge in n1aintaining the high standard of quality. The 
content and speakers were excellent and the whole affair was managed in 
a most professional manner. Equally impressive, in my opinion, was 
that the overall attendance on both days was substantial despite the 
miserable weather. It is regrettable that the fog and snow prevented 
several of the speakers from coming but the adjustments worked out well. 

It is extremely rewarding when one has achieved a goal after an 
extended period of hard work, and I a :m sure that you and your colleagues 
are pleased that everything went so well. If there is any way I can 
help in the follow-up activities, please let me know. 

BGG:gm 
cc: William T. Small, Assistant Dean 

Ms. Beverly Davenport 
Ma. Juanita Blount 

Sincerely, 

B.G. Greenberg 
Dean 
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GOVERNMENT OF THE DISTRICT OF COLUMB 
DEPARTMENT OF ENVIRONMENTAL SERVICES 

ENVIRONMENTAL HEALTH ADMINISTRATION 

WASHINGTON, D. C. 20004 

February 27, 1979 

Dr. Bernard G. Greenberg 
Dean and Kenan Professor 
School of Public Health 
University of North Carolina 
Chapel Hill, North Carolina 27514 

Dear Bernie: 

C 

Many thanks for the invitation to participate in the 
Third Annual Minority Health Conference, February 21-22, 
1979. 

Although I had to carry out a double assignment, 
keynoter and panel discussant, I found the time to relax 
and enjoy the deliberations of that well-structured forum. 

I want to also commend the high level of support and 
encouragement you gave to the Conference and to the 
planning committee of dedicated and enthusiastic students 
and staff. 

For you to set aside funds for that student-managed 
activity was a service worthy of the superlatives which 
many of the students used to describe your continuing 
support of their educational experiences in the University. 

If I can participate in future programs of the School, 
please let me know. 

Best wishes. 

Bailus Walker, Jr. 
Environmental Health Scientist 
Administrator 
Environmental Health Administration 



THE UNIVERSITY OF NORTH CAROLINA 

AT 

CHAPEL HILL 

School of Public Health 
Office of the Dean 

The University of North Carolina at Ch a pel Hi ll 
Rosenau Hall 201 H 

March 16, 1979 

Dre Bailus Walker 
Environmental Health Administration 
Department of Environmental Services for D~ C. 
Suite 300 
415 Twelfth St., N. W. 
Washington, D. C. 20004 

Dear Dr. Walker: 

Chapel Hill, N.C. 27514 

We wish to express our sincere appreciation for he excellent and 
provocative keynote address you shared with us in our T 1.rd Annual Minority 
Spring o erence. The success of the conference, in many ways; can be 
attributed to your assistance as aresourceperson and expert in the public 
health field. 

Again, we would like to express our thanks to you for the part that 
you played in making this a fruitful effort. Without your participation 
the conference would have been less productive and interesting. We are 
glad that your contribution as keynote speaker was as enjoyable for you 
as it was for us. 

FW/DP:bb 

cc: Dr. Bernard Greenberg 

Sincerely, 

~~~ 
Francine White 
Conference Chairperson 

fo ..,,6~-U&c./ ~ <i/2 .~ <.._) 

Deborah Parham 
Program Chairperson 

t 



Sc hool of Publ ic Health 
Office of the Dean 

Dr~ George Lythcott 
Administrator 

THE UNIVERSITY OF NORTH CAROLINA 

AT 

CHAPEL HILL 

March 16, 1979 

Health Services Administration 
Department of Health, Education and Welfare 
Parklawn Building 
5600 Fishers Lane 
Rockville, Maryland 20852 

Dear Dr . Lythcott: 

The Uni versity of !\orth Carolina at Ch apel Hi ll 
Ro senau Hall 201 H 
Chapel Hill, N.C. 27514 

This letter is to express our thanks to you for your interest in 
delivering the keynote address for our Third Annual Minority Spring 
Conference. We were all disappointed in the fact that you were not able 
to share your expertise with us but it is understandable that one can not 
control the weather. 

Again, we would like to thank you and we hope that you will visit 
us here at the School of Public Health in the near future. 

FW/DP:bb 

cc: Dr. B. G. Greenberg 

Sincerely, 

~~~ 
Francine White 
Conference Chairperson 

fl d~u:2,,c »b-z/a.✓77--,, 
Deborah Parham 
Program Chairperson 
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